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AI'JO'I‘I. Znv EAAnvixn Tpdanela xataAaBaivoupe néoo onpavuks eival va €xeig tn dUvapn va Katagépvelg 6oa Beg kat onpepa
Kal avpio, kat éxoupe AUon! Aton One. Mia kat povadikn AUon davelopou, Bdoel afiag kUplag katokiag, yia kabe oou
avayxkn. Kai av onpepa éxeig nén daveia, ouykévipwoé ta 6Aa oe pia pévo 6on, pe xapnAd emrtdKio Kat Pe  oryoupld 6t
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va augnBei 1 va pelwBel avdioya pe tn SiakUpavon tou Bactkoy emtokiou.
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2 TIg oeNideG 8-11 Tou neplodikoU PNopeiTe va BPEITE To NANPES APBPO e GAEG TIC MANPOPOPIES and TNV EKINAWGCN, ONWCS ENICNG Kal
nepIocOTEPES pwToypadieg. / The full article with all event’s details and more photos are on pages 8-11 of the magazine.
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Ano tn Zuvtaén / Editor's note

Ayanntoi AvayvwoTeg,

Eival n enoxn Tou xpdvou 6rnou o KaBévag pag KAvel Tn dIKNA Tou NEPICUANOYN. ZUAAOYICOUAGTE TOV XPOVO
nou nNéEpace. Ti €XOUPE NETUXEI, NWG AAAEE N wn PaAgG, TI AVTIKTUMNO EIXANE OTOUG GUVEPYATEG KAl OTOV
opyaviopod Nou epyalouacTe. ZKEPTOPACTE €NIONG TO PEANOV, T PEANOVTIKA pag oxeDIA, TIG NPOCOOKIEG
Kal TIC ano@doEIG Jag yia Tov Kaivoupylo Xpovo.

‘EXOUpE OUWG TO XPOVO VA OKEPTOULE YIa TO NapwV; TIG OKEWYEIG, TO oUVAICONUATA KAl TOV TPOMO CKEWNG
Jag TNV CUYKEKPIPEVN oTiyun; Molol €ival or dvBpwnol yUpw Pag PE TOUG OMoioug €XOUNE KOIVOUG OTOXOUG
Kal gival padi pag oto Taidl autd; ‘Exoupe oTaBbei pia oTiyun va noUue EuXapioTw Kal unpdBo oToug CUVEP-
YATEG UAG KAl OTOV EQUTO PAG; #

O ZUvdeaopog pag BpiokeTal eniong otn Gdacn auti. ©a B€Aaue va avaloyIoTOUNE TO TI EXEl EMITEUXOEI ToV
TEAEUTAIO XPOVO KAl OTO TEUXOG AUTO NAPOUCIACOUE TIG PACTNPIOTNTEG KAl OPACEIG MOU EXOUV OPYaVWOEI
Toug TeAeuTaioug pNAveg. O1 dpaoTnpIdTNTEG AUTEG nepIAapBdvouv To EThoio Zuvédplio To onoio QIAoEEVOUoE
O1EBVOUG PNUNG OUIANTEG, TIG CUMKETOXEG MAG O€ apIBud ekBEcewv oTadlodpopiag kal Tn oTNPIEN Pag o€
onpavTika yeyovota 6nwg tn Zuvavinon Tou Aiktuou EnayyeAuatmiov Epyaciakwv Zxécewv kal AlebBuvong
AvBpwnivou Auvapikou kai Ta Kunpiakd BpaBeia AvBpwnivou AuvapikoU. XTo TeUxog autd yioptdloupe eniong Tn Aiebvi Huépa AvBpwnivou
Auvapikou Péoa and CUVEVTEUEEIG UE ENAYYEAUATIEG TOU TOUEA JAG.

BAénoupe eniong 1o JEANOV PE CUVAPNACTIKEG OPAOEIG, TNV AVAVEWON TNG EIKOVAG TOU XUVOECHOU Kal TNV EVOUVALWON TWV JECWV EMIKOI-
voviag Kal Twv EKOOCEWV UaG. AECUEUOUACTE VO CUVEXIOOUNE VA NPOCPEPOULE EUKAIPIEG YIa DIKTUWON Kal EMNPOPPWON, VA NAPOUCIA{OUNE
TIG OUYXPOVEG TACEIG KAl OKEWEIG TOU TOUEA OTO ZUVEDPIO PAG KAl VO 0aG KPATAUE EVAPEPOUG PECA and TIG EKOOCEIG KAl TA YECA KOIVWVIKAG
OIKTUWONG.

©a BéNape eniong va OpAa&ouE TNV EUKAIPia va NOUPE €va PEYANO EUXAPIOTW O OAOUG ECAG NOU CUVEICPEPETE KAl OTNPICETE TOV ZUVOECHO UE
O1A@OPOUG TPOMOUG, TN CUMKETOXN 0AG OTIG EKONAWGCEIG AG, TN OUVEIOPOPA 0ag OTIG EKOOOEIG PAG Kal TN BETIKN 0AG EVEPYEIQ OTIG EKONAWOEIG
OIKTUWONG.

2710 TEUX0G auTo Ba d1IaBACETE TIG SPACTNPIOTNTEG TOU ZUVOECIOU TOUG NPONYOUUEVOUG IAVEG Kal vOlapEépovTa dpBpa 6oov apopd To JEAOV
Tou avBpwnivou duvapikoU Kai To JEANOV TNG Epyaciag oTnv wnelakn enoxn. Eniong napouciddoupe 1o ETholo Zuvedpio KaBwg kal oUINIEG and
TOMIKEG Kal OIEBVEIG EKONAWOEIG NOU aPOopPOoUV TO ENAYYEAUA PAG.

©a B€Nape PEe TNV EUKAIpIa auTh va euxnBoUuE o€ OAOUG Jia EEQIPETIKA XPOVIA YEUATN and CUVAPMACTIKEG OTIYMEG, MEYAAEG ENITUXIEG KAl MOAAA
opadikn epyacia.

Mapia lewpyiou
MéMog AioiknTikoU XupBouliou Tou Ku.Zu.A.A.A., YneuBuvn Ekdboewv Kal Enikoivwviag
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Dear Readers

This is the time of the year for our own reflections. Reflections of the past year, what we achieved, how ourselves and our life have changed,
what impact we had to the people and the organization we work with. We also reflect into the future, our goals, our aspirations and resolutions
for the new year.

Do we take a moment though to think of the present? Our thoughts, feelings and mindset in the moment? Who are the people around us with
whom we share common goals and who are next to us during our journey? Have we taken a moment to say thank you and well done to these
people and to ourselves?

Our Association is in the same mode. We would like to reflect on what was achieved in the past year and this issue presents the activities and
actions organized and participated in the past months. These include our Annual Conference with well renowned international speakers, our
participation in several career fairs and endorsing high profile business events like the SLR Network Event and the Cyprus HR Awards. In this
issue we are also celebrating the first HR International Day through interviews with HR professionals.

We are also looking ahead to even more exciting events and activities, as well as a new brand and uplifting of our communication forums and
publications. We commit to continue to create opportunities for networking and training, bring the latest in terms of thought leadership in our
conferences and keep you up to date with our publications and social media posts.

We would like to take a moment to say a big thank you to all of you who contribute to the Association in so many ways, your participation in
our events, your contribution in publications and your positive energy during the networking events.

In this issue you will read about all our activities in the past few months and interesting articles on the topics on the future role of HR and future
of work in the digital era. We also present what took place during our Annual Conference and present speeches from local and international
events related to the profession.

Would like to take this opportunity to wish all of you a great year ahead full of exciting moments, big successes and great teamwork.

Maria Georgiou
Member of the CyHRMA Board of Directors, Publications and Communication Representative
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Etholo 2uvédpio 2019

Avtanékpion ané tTnv Mipdavra ApxovTidou

O Kunpiakoég Xuvdeopog AietBuvong AvBpwnivou Auvapuikou
(KUZUAAA) diopydvwoe yia Jia akdun xpovid Eva ENITUXNUEVO
Emioio 2Zuvedpio! To Zuvedpio Tou 2019 npaypatonoinbnke oTg
3 OkTwPpiou o1o Xuvedpiakd Kévrpo OiIogevia otn Asukwoia
HE NnepIocOTEPOUC and 250 cUvEDPOUG, YEYOVOCS MOU JEIXVEI TNV
au&avopevn dNUOTIKGTNTA TOU aVAPIECA  OTOUC EMAYYEAUATIEQ
TOU TOPEQ Tou AvBpwnivou AuvauikoU Kal KaBIEpWoe autd TO
ETACIO YEYOVOG WG TOV AKPOYWVIAio AiBo Tou YUVOECHIOU.

To ZuvédpIo APXICE e OMINEC Tou Mpogdpou Tou AIDIKNTIKOU
JuuBouAiou, kupiou MavayiTn SpacuBouiou, Tou Kupiou Xpi-
oTou MaAnkkidn, eknpocwnwvTac Ty Ynoupyd Epyaciag, Mpd-
voiag kal Kovwvikiv Acpalicewv Kal Tou kupiou lMapyou [Me-
TPoU, Mpoédpou Tne Ouoocnovdiag Epyodotwy kai Biopnxdavwy
(OEB), o1 onoiol avayvmpicav Tn onuacia autou Tou YEYoVOTOG
KaI TNV OAN CUVEICPOPG TOU ZUVOECIIOU YEVIKOTEQQ.

‘BEva e1d1kd BpaBeio npotdBnke ot €va eEQINETIKA APOCIWUEVO KAl

MOAUTILIO UEAOG TOU ZUVOEGHIOU, Tov KUpIo KwoTa ManakupiakoU.
O kUpiog NManakupiakoU UNNPETNOE Tov ZUVOECHO €N GEIPA ETWV
wc Mpappatéag Tou AloiknTikoU Y upBouAiou LETA wg MNpdedpog
TOU ZUVOECIOU, €Xel OE APIEPWOE! YIa MOAG-NOAA xpdvia and
TOV NPOCWNIKO TOU XPAVO, MPOCPENOVTIAG TIG YVWOEIG KAl TIC
EUNEIPIEC TOU OE MOMEQ ENITPOMEG TOU 2 UVOECIOU.

To ZuvédpIo NOPOUGIACE TIG MO CUYXPOVEG, KAIVOTOUES Kal dn-
HIOUPYIKEG TACEIG TOUu Topéa AvBpwnivou AuvapikoU. ‘Onwg
€xel yivel nAéov oUvwnBeg ota ETicia Yuvedpia Tou ZuvOEGOU,
pIa SIGAEKTA OpAda opIANTWV DIEBVOUC EUPRENEIG EXEI EMAEXDET
MPEOGEKTIKA YIA VA JolpacTolV IDEEC Kal MANPOPOPIES UE TOUG
OUMETEXOVTEG OXETIKA WE TOV PUEAOVTIKO PONO MOU NPENEI va
diadpapartioer n AiedBuvon AvBpwnivou Auvapikou. O1 Tpeig (3)
EUMEINOYVWOVEG TOU TOUEA MOU €Kavav KUPIEG NAPOUCIACEIQ
nTav:




O Peter Cheese, Avwtatog Ektehecotikog AluBuving (CEO)
Tou CIPD Kkal AéKTopag, NoU NAPOUGIACE TIG TAGEIG TOU PENO-
VTOG TNG €pyaciag kal Tng AiebBuvong AvBpwnivou AuvauikoU.
‘Hrav pia noAU cuvapnacTIKh NapoUciacn NoU NPOKAAECE TEPG-
OTIO EVOIAMEPOV OTO AKPOATNPIO.

O Ben Whitter nou piAnoe yia Tn onpaocia Tng Epyneipiag Epyo-
Jopévawv Kal To pOAo Twv EnayyeAuaTiwv AvBpwnivou Auvapi-
koU nou npénel va dladpapaTioouy yia Tnv eniTeuén autou Tou
oTOXOU.

H Stephanie Davies nou uiAnoe yia Tn dnpioupyia evog nepr-
BANOVTOG EUTUXIOC Kal XIOUUOP OTO XWPO £PYACIAC wg BACIKA
OTOIXEIQ TWV EMITUXNPEVWV OPYAVIOUWY Kal OUGOwWV.

O e18IKOI OIANTES YONTEUCAV TO OKPOATAPIO JE TA OUVAPNAOTI-
k& B€uaTa Kal Tov EExwpIoTd TPOMNO NaPOUCIacnG TOuC.

H ekdnAwon eniong nepleAduBave evalapépouca cuUlATNON JE-
TOEU piag opdadag Kunpiwv EnayyeAuatiav Aieubuvong AvBpw-
nivou AuvapikoU nou JIAnNcav yia TiC EUNEIRIEG Kall TIG MPOKAACEIQ
TWV OPYQVICUWY TOUG OTNV Tpéxouoa ayopd epyaciag. ‘Hrav
avapeioBATNTa pia eEQIPeTIKG NOAUTIUN PEPQ MOU [E ENTUXia
OUYKEVTPWOE PEPIKA and Ta AaunpoTeEPa PUAAd KATW and pia
nNAQTPOPPA, NAPEXOVTAG TNV EUKAIPIa yia cuZATNoN, avTaAAayn
anoWEewV Kal AeNTouEPN €EETACN TWV AVAOUWPEVWY TACEWY,
ONUAVTIKWY, BEUATWY Kal MPOKAAGEWV.

H exkdnAwon anoTéAece pia MAQTPOPPA AUPIORATNONG Kall
nNEoRANuaTiopoU nponyoUUeVwY avTIANYewY, euRGBuvong Kal
€Unveuong yia epyaieia nou Ba  enmpgyouv va avadeixBouv
KOAEG MPCKTIKEG o B€éuaTta avBpwnivou duvauikoU, Kai TIG
MPOKANGCEIC MOU QVTILETWICOUV oI enayyeAuaTieq AvBpwnivou
AuvapikoU Yéca oTo CUVOETO KAl CUVEXWG ETABANOUEVO ENi-
XEIPNCIAKO NEPIBANOV.

Euxapiotoupe Bepud 6Aoug Toug Xopnyoug Tou Xuvedpiou
Tou 2019. H cupBoAr Toug ATav oucIacTIKA 6TN dnuioupyia evog
a&exaoTou ouvedpiou.

H exdnhwon xpnupatodombnke and Tnv Deloitte wg Gold
Xopnyoég, 170 ClIIM wg Silver Xopnyédg kai Toug Alpha Mega,
AlterDomus, GRS Recruitment, Tnv EAAnvikn Tpdneda kai Leroy
Merlin wg Bronze Xopnyoi.

O1 Xopnyoi Twv Méowv Madiking Evnuépwong rntav: H Znugpivi
kai n EconomyToday.

YnootnpikTéG Tou Zuvedpiou ritav n Audiovibe kar n Mbloo kai
BeouiIkol YNooTnpIkTég To Ynoupyeio Epyaciag, Mpbdvoiag kai
Koivwvikav Aopalicewv kai n Ouocnovdia Epyodotwv kar Bi-
opnxdavwv (OEB).
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Annual Conference 2019

Correspondence by Miranda Archontidou

The Cyprus Human Resource Management Association
(CyHRMA) organized vyet another successful Annual
Conference this year! The 2019 Conference took place on 3rd
October at the Filoxenia Conference Centre, Nicosia with over
250 delegates, indicating its increasing popularity amongst
HR professionals and establishing this annual event as the
cornerstone of the Association.

Starting with welcoming speeches delivered by the President
of the Board, Mr. Panayiotis Thrasyvoulou, Mr. Christos
Malikkides, representing the Minister of Labour, Welfare and
Social Insurance, and Mr. George Petrou, the President of the
Employers and Industrialists’ Federation (OEB), stressing the
significance of this event and the Association’s work in general
were acknowledged.

A special award was nominated to an extremely dedicated
and valuable member of the Association, Mr. Costas
Papakyriacou. Mr. Papakyriacou served the Association for
several years as Board Secretary and President and has been
tirelessly volunteering his personal time for many-many years,
offering his knowledge and expertise in numerous Association
committees.

The Conference showcased the most current, innovative
and thought-provoking HR trends. As what has now become
customary with the Association’s Annual Conferences, an
elite group of global speakers was carefully selected to share
insights and ideas with the participants on the future role the
HR function has to play. The three (3) subject matter experts
delivering keynote presentations were:




Peter Cheese, CEO of CIPD and lecturer, presented the
trends of the future of work and HR. It was a very compelling
presentation that stirred a lot of interest from the audience.

Ben Whitter talked about the importance of Employee
Experience and the role HR professionals to have to play in
achieving this.

Stephanie Davies spoke about embracing an environment
of happiness and humour at the workplace as key elements of
successful organisations and teams.

The expert speakers charmed the audience with their fascinating
topics and unique presenting angles.

The event included an interesting discussion amongst a panel
of local HR professionals who talked about their organisations’
experiences and challenges in the current labour market.

It was admittedly an extremely valuable day which successfully
brought some of the best minds under one platform providing
the opportunity for debate, discussion and dissection of
evolving trends, key issues and challenges.

o9
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The event provided a platform for challenging previous
established thinking, gaining insights, inspiration and tools
to bring best practices in human resources issues and the
challenges HR professionals face in the complex, and ever-
changing business environment.

We sincerely thank all Sponsors of the 2019 Conference.
Their contribution was decisive in creating an unforgettable
Conference. The event was sponsored by Deloitte as Gold
Sponsor, ClIM as Silver Sponsor and Alpha Mega, AlterDomus,
GRS Recruitment, Hellenic Bank and Leroy Merlin as Bronze
Sponsors.

Media Sponsors were: H Znupepivh and EconomyToday and
the Conference was supported by Audiovibe and Mbloo.

Institutional supporters were the Ministry of Labour, Welfare
and Social Insurance and the Federation of Employers and
Industrialists (OEB).
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Avtanékpion ané tnv Aptepig PiaAd / Correspondence by Artemis Riala

>1ic 3 OktwpRpiou 2019 katd Tn didpkeia Tou Etoiou Zuvedpi-
ou Tou Kunpliakou Zuvdéopou AleuBuvong AvBpwnivou Au-
vapikoU (KuXuAAA) nou éAafe xwpa oTo Zuvedplakd Keévtpo
®iNoevia otn Aeukwoia, aneveundn TiunTikA Aidkpion oTov
K. Kwota ManakupiakoU yia TNy akoUpaoTn cUPBoAN, oTrpIEn
Kal evepy6 dpdon Tou oTa dpWEVA Tou ZuvdEaou. H anovo-
uN Tou Bpaeiou €yive and Tov K.[Mavayiwtn Spacufouiou,
[Mp6edpo Tou KuZUAAA, Tov K. XpioTo MaAnkkidn Mevikd Aleu-
Buvt Ynoupyeiou Epyaciag, Mpbdvolag kal Koivwvikwy Acpa-
Noewv ek pépoug Tng AIOTIUNG YnoupyoU Kag ZETag AIIAIo-
vidou kai Tov K.[Mwpyo TMérpou, Mpdedpo TNne Opoocnovdiag
Epyodotwv kai Biopnxavwy Kunpou (OEB).

O koc Kworag MNanakupiakou eival Avwtepog EnayyeAuartiag
2 UuPRouiog otn AleuBuvon AvBpwnivou Auvapikou, Aloxeipi-
on AnwAelv / EnayyeAuatikng Aopdieiag kal Katdptiong
& Avdntugng MpoownikoU e nAoUcia ePneipia TNV onoiav
anékTNoe UETA and pakpd oradiodpopia oe ueydiouc Op-
yaviopoug oToug Blounxavikoug Toueiq AplavTopuxeiou, MNa-
paywyng Tolpévtou kal Aihiong MeTpeiaiou. H népav Twv
35 xpbvwv KaplEpa Tou NepIAauPBAver TExvikEG Béoelg (Tono-
ypdpog Mnxavikdg, Mnxavikdg AQTOUEIWY) Kal UN-TEXVIKES
Beceig (Aemoupyog Katdptiong & Avdntugng lMpoownikou,
MpoioTtdpevoc AvBpwnivou AuvapikoU kal AGPAAEIag).

Eivar kdrtoxog nruxiou MA Personnel Administration,
Diplomas in Mining Engineering, Geology and Mine Surveying
kal eival MAnpec Méhog oTa akdAouBa enayyeAUaTIKG -
pata: Chartered Institute of Personnel & Development, UK
(CharteredMCIPD), Founder Member Institute of Leadership
& Management, UK (MinstLM), Professional Member
American Society for Human Resource Management, USA,
Ex-Emeritus Member American Society of Safety Engineers,
USA, Certified by the International Loss Control Institute in
Managing Safety / Loss Control, USA and the Royal Society
for the Prevention of Accidents in Safety Inspections, UK.
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Eivai eniong Ouétipuo Méhog Tou Kunpiakou Zuvoéapou AleUBuv-
ong AvBpwnivou Auvapikou (FCyHRMA) kai oTov onoiov KaTteixe
Tov pOAO Tou MpappaTéa (1998-2008) kal Tou INpogdpou Aloikn-
TIKoU ZupBouhiou (2008-2011). Tov lodvio 2015 avayopeUTnke
Enimuog Mpbedpog oe avayvwpion TNG NOAUTIUNG MEoopopdg
TOU Kal TNG NOAUXPOVNG UNNPEGCIOC TOU OTO X UVOECHIO.

Eival cuyypapéac apbBpwv Kal UEAETWY OE ENAYYEAUATIKA Me-
plodikd kal Tonikd MME. Ta 1d1aitepa Tou evolapEPoVTa €ni-
KEVTpwvovTal oTnv Enixelpnuatikn HBikA otnv Mpdén kai otov
pOAo TNC AleUBuvong AvBpwnivou Auvauikou.

Qg pérog Tou Kunpiakou Zuvdéopiou Aielbuvong AvBpwni-

vou Auvapikou, €xel TEpAOTIA CUPPBOAN OTO €0Y0 TOU 2ZUVOE-

Opou pag agou JIETEAEcE MENOG Kal ZUvTovIoTNC JIA(POPWY

Enimponwy Tou >uvdéopou:

* Enmponn Agovtohoyiag

* Enmponni Exkd6oewv yia népav Twv 10 €TWV oTnv onoia
OUVEICPEPEI KAl WS CUVTAKTNG

* Enmponn Anpooiwv 2xécewv

* Enmponn Exknaideuong/ Avarmugne AvBpwnivou Auvapikou, EKE

* Enmponn oTéyaong Kal OTEAEXWONG ZUVOEGHIOU

* Enmponn Alapdp@wong 2XECEwV Kal MOoATIKAG

* Enimponn yia To Apioteio AiebBuvong AvBpwnivou Auvapikou

* Méhog Ouddag Epyaciag yia To HRM Certification

H BIBNOBrKN Tou 2XUvOEopoU €xel dnpioupynBei and npwto-
Boulia Tou 1diou Tou KUpiou KwoTa, Kabwe pag €xel dwpIoeEl
HeyAho apiBud BIBAiwy Kal eEEIBIKEUUEVWY EKOOCEWY and TNV
npocwnikn Tou BIBAI0BNKN kail To 2015 To XupBouNio anopdol-
o€ 6nwg ovopaoTel «BIBNoBrikn Kwotag MNanakupiakoUs.

Tov EUXaPICTOUE YIa TN CNPAVTIKA TOu cUPBOAR oTnv unooTrAp-
&n Kal avanTugn Twv PEAWY TOU ZUVOECIIOU KAl TNV CUVEICPOPA
IOEWV NPOC To ZUPBOUAID yia cuvexn BeATiwon, YEow TNG evBdap-
PUVONG, EPYPUXWONG KAl AVTOAAQYNG YVWOEWV, EXOVTAG OXI UOVO
TNV 0OQIa Kal TIC YWWOEIG M3 TNy SOTIKOTNTA Kal TNV avBpwnid.



30.01.2019

Etholo Mdapn 2019
Annual Party 2019

o0
13

Avtanékpion ané tnv Aptepig PiaAd / Correspondence by Artemis Riala

Tnv Terdptn, 30 lavouapiou 2019, o Kunpiakdg Xuvdeopog Algu-
Buvong AvBpwnivou Auvapikou dlopydvwae To Etioio MdpTi Tou yia
Ta MéAn kar diloug Tou Zuvdéapou oto "Barrigue Wine & Deli" otn
Neukwaia.

Ta MéAn kai o ®idol Tou XUvOEGHOU avTanokpiBnkav BeTIKA otnv
npdokAnon Tou Ku.Zu.A.A.Akal n Bpadid CTEPONKE WE eniTUxia
apou nepioodTEPa and 80 Méan dnAwaav To Napdy Toug.

270V X(POo 6rnou NpayuatonoinBnke N ekdNAwaon, anoAadcape dAol
Ta AaXTapIoTd €5€0aTa Kal MOTd, AAA Kal Ta nAoUcia dwPa Nou Xa-
piCel k&BE xPOVO 0 ZUVOECIOG GTOUG CUMETEXOVTEC.

H konn Tng BaciAdnitag npoc®opd Tou Zorba Bakeries, K\ipwaoe 1o
HEYaAUTEPO OWPO Nou ATaV WIa Kpouadiépa yia dUo AToud, NPOGQO-
pd 1ng Celestyal Cruises.

Aev Ba pnopoUocape va NaPAAEIPOUE VO EUXAPICTNOOUME Ta MEAN
kal OiAoug Tou ZUvOECHOU Mou £dwaoav To NapdV ToUg Kai oTNEICouv
TOV ZUVOECO [E KABE TPOMO.

H 6An dlopydvwon onugiwoe PeyGANn enITUxia Kal avunouovoUlE Yia
TNV enéPevn xpovidl

On Wednesday, January 30, 2019, the Cyprus Human Resource
Management Association organized the Annual Party for Members
and Friends of the Association at "Barrique Wine & Deli" in Nicosia.

The Members and Friends of the Association responded positively to
the CyHRMA'’s invitation and the evening was a great success with
more than 80 Members present at the event.

We all gathered at the place where we enjoyed the delicious dishes
and drinks, as well as the generous gifts that the Association annually
offers to the participants.

The cutting of the New Year’s cake (Vasilopitta), offered by Zorba
Bakeries drew the biggest prize for a two-person cruise, offered by
the Celestyal Cruises.

We should not neglect to thank the Members and Friends of
the Association who gave their presence and they support the
Association in every way.

The whole event has been a great success and we are looking
forward to next year!
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ETnoia INevikn ZuvéAeuon 2019

Annual General Meeting 2019

Avtanokpion ané tnv Apteuig PiaAd / Correspondence by Artemis Riala

Tnv Tpim 04 louviou 2019 omv napoucia 26 peAdv dIegxon n Emaoia
["evikr ZuvéAeuon Tou 2 uvdEapiou pag oto Semeli Hotel otnv Asukwaoia.

H levikn Zuvéleuon Eekivnoe pe xalpemiopd and Tnv kupia ‘EAeva
Y1aupivou (Mpapuatéa Tou AloiknTikoU ZupBouiiou Tou Ku.2u.A.A.A.)
kal TV €ykpion Twv MpakTikwy Tng Mevikng Zuvéleuong Tou 2018.
AKoNOUBNGCE anoAoyIoPOG yia TIG EKONAWOCEIG Kal OPACTNPIOTNTEQ
g nepidbdou louviou 2017 — louviou 2019 and Tov Mpbdedpo Tou
Ku.Zu.AAA., ko Mavayidtn ©pacupouiou. O kUplog BpacuBou-
Aou avapépBnke ota MEANn Tou ZUvOECHIOU NMou CALEPA apiBuoly
ota 571 MéAn oe olykpion e To 2017 nou apiBuoucav ota 526.

O KUplog BpacuPBoUlou avapEPBNKe OTIG EKONAWOEIG/2ZUVAVTACEIG
nou dlopydvwoe o XUvdeopog: dUo Emiola Zuvédpia, Tpelg Exdn-
Awcelg AikTiwong/Enayyehuatikd Mpoyeluata, duo Emoia Mdpr,
duo lMevikée ZuveAeuoelg. Eniong avapépBnke o EKONAWGCEIC OTIG
OMOIEQ CUMKIETEIXE 0 ZUVOEDHOG KAl CUYKEKPIUEVA OE Tpia Alebvn X u-
VEDPIa Kal o déka ApactnpidTnTee (AIoAéEEIG, ExBEaeiq ZTadiodpo-
piag, MNapouclidoeig) Nou NpayuaTonoINBnkav O cuvepyacia Je Ta
Maveniothpia kai Opyaviopoug. EninpdobeTa, ékave avagopd Kai o
AMEC BPACTNPIOTNTEG/ENITEUYUATA TOU ZUVOECLIOU ONWG Ol CUVEP-
yaoieg pe eTaipoug 6nwe To Mavenotipio KUnpou nou opyavawvel 1o
Eupwnaikoé Mpodypapua «Equality Allies At Work”, kai n avaknipuén Tou
International HR Day oTic 20 louviou. Eniong, avakoivwaoe Tov KUpIo
opIANTA Tou EThoiou Zuvedpiou 2019 ko Peter Cheese, CEO tou CIPD.

AkohoUBwg, n Tapiag Tou Zuvdéopou, kupia ABnvda NeopuTou, na-
POUCIoE TOUG EAEYEVOUG OIKOVOUIKOUG Aoyapiacuoug Tou 2018, ol
onofor eykpiBnkav and ta napdvra Méan.

Eniong, eykpiBnke and Ta napbdvta PéAN N avavéwon CUPpWVIaS Pe
TOUG UQIOTAPEVOUG EAEYKTEG, KO AnpriTpn AnpnTpiddn Kai ko Mpnyo-
on AnpnTpiou yia évav XpOvo (OIKOVOUIKOG EAEYXOQ YIa TNV NePIodo
01/01/2019 - 31/12/2019).

‘Ooov apopd Tnv avadelén véou AX yia v nepiodo 2019 — 2021, de O
€EMXBNKav EKAOYEG KOBWG NaPAANPONKAaV 9 EYKUPEG UNOWNPIOTNTEG,
60€q Kkal ol B€celg Tou AX. O Mpdedpog, kog Mavayiwtng Bpacufou-
Aou avépepe 6Tl NAPaAAPBNKav 9 €yKUPEG UNOWNPIOTNTES YEYOVOG
nou odnyei otn pn dieEaywyn ekAoywyv. O UNOYNPIOl MOU AUTOLATA
€xouv ekheyel we Méhn Tou AY yia Tnv nepiodo 2019 — 2021 eivar:
Mpbdedpog - MNavayidtng SpacuBoluiou

Avtinpdedpog — Mapia ZTulNiavou Beodwpou

"paupaTéag —EAeva Ztaupivou

BonB6g IMNpapuatéa — ABnva NeogpuTou

Tapiag — Mdpioc Xpiotopdpou

Méhog — Mapia Mewpyiou

Méhog — MipdvTa ApxovTidou

Ménog —'EMn Matcouka

Méhog — Avaotacia ®AoupevTCou

AKONOUBNGE KOKTEIA, ONOU 01 NAPEUPICKOUEVOI EIXaV TNV EUKAIPIa va
avTaAEEOUY andYEIG yIa TOUG OTOXOUG Kal TIG dpacTNPIGTNTEG TOU
2 UVOECHOU PE Ta PEAN TOU AIOIKNTIKOU 2UPBOUAIoU Kal JeTa&u Touc.

On Tuesday, June 4th, 2019 in the presence of 26 members, the Annual
General Meeting of our Association was held at Semeli Hotel in Nicosia.

The Annual General Meeting commenced with Mrs. Elena Stavrinou
(Secretary of the Board of Directors of the CyHRMA) and the Minutes of
the General Meeting of 2018 were approved. An account for the events
and activities of the June period 2017 - June 2019 followed, presented
by the President of the CyHRMA, Mr. Panayiotis Thrasyvoulou. Mr.
Thrasyvoulou referred to the Members of the Association, which now
number 571, compared to 526 in 2017.

Mr. Thrasyvoulou referred to the Events / Meetings organized by the
Association: two Annual Conferences, three Networking Events/
Business Breakfast, two Annual Parties and two General Meetings.
He also referred to the Events in which the Association participated,
namely three International Conferences and ten other Activities
(Lectures, Career Exhibitions, Presentations) which were held in
cooperation with Universities and Companies in Cyprus. In addition,
he referred to other activities / achievements of the Association such as
partnerships with partners such as the University of Cyprus organizing
the European program “Equality Allies At Work” and the International
HR Day on June 20th. He also announced the keynote speaker of the
Annual Conference 2019 Mr. Peter Cheese, CEO of CIPD.

Subsequently, the Treasurer of the Association, Mrs. Athena
Neophytou, presented the audited financial accounts for 2018, which
were approved by the present Members. The renewal of the agreement
with the existing auditors, Dimitris Dimitriadis and Mr. Grigoris
Demetriou for one year (financial audit for the period 01/01/2019 -
31/12/2019) was also approved by the present members.

As regards the appointment of a new Board of Directors for the
period 2019 - 2021, no elections were held as 9 valid nominations
were received, for the positions of the Board. The President,
Mr. Panayiotis Thrasyvoulou, said that 9 valid nominations were
received, leading to no elections. Candidates who have been elected
as Members of the Board for the period 2019 - 2021 are:

President - Panayiotis Thrasyvoulou

Vice President - Maria Stylianou Theodorou

Secretary - Elena Stavrinou

Assistant Secretary - Athena Neophytou

Treasurer - Marios Christoforou

Member - Maria Georgiou

Member - Miranda Archontidou

Member - Elli Matsouka

Member - Anastasia Flourentzou

A cocktail followed, where the participants had the opportunity to
exchange views on the goals and activities of the Association with
the members of the Board and with each other.
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EkOAAwon pYe 1o AloIKNTIKO ZupBouUAIo

Drinks with the Board

Avtanékpion and tnv Aptepig PiaAd / Correspondence by Artemis Riala

To andyeupa g MNéuntng, 5 XentepBpiou 2019, o Ku.Zu.A.AA. d-
opyavwoe ekdrAwon dIKTUwong: «[oTd e To AIOIKNTIKG ZUPBOUNIO»,
HE NEPICOOTEPOUG and 50 CUUUETEXOVTEG.

H ekdrniwon eixe okond va dWOEI TNV EUKAINIA OTA JEAN TOU ZUV-
OECOU UaC VA cuvavtnBouyv pe CUVADEAPOUC Kal CUVEPYATEC and
Tov Topéa TNG AleUBuvong AvBpwnivou Auvapikou, aAAG napdAANAa
va NCOPEXEI JIa NAATPOPUA YIa autd Ta PJEAN va JolpacTolv andyelg,
QVNOUXIEG, IDEEG Kal EICNYACEIG aneuBeiag Pe Ta PEAN Tou AIoIKNTI-
koU ZupBouhiou Tou Ku.Zu.A.A.A. ONa autd @UoIKG o€ €va eUxdpi-
010 NEPIBAAOV, anoAapBAvovTac wpaio KPAGAKI e KOAA Napéa.

H ekdrnAwon @io&evribnke and 1o unapdki/kdBa Silver Star, otn
Neukwoia. ‘Hrav 1o TéAEI0 PJEPOCG YIa €va XOAaPWTIKO andyeuud e
KaAoUG pIAOUG Kal CUVEPYATES, ANOAQUOTIKA MIATA Kal KaAd kpaoi!

Ta PéAN Tou ZUVOEGIOU UaG MOU CUPLETEIXAY, Eixav TNV eukaipia va
EKPPACOUV TIQ EICNYACEIG TOUG YIA UEMOVTIKEG dPACTNEIGTNTEG Kal
npwToBoUAieq nou Ba pnopouce va avaAdBel 0 ZUvOEOUOG NPOg
OPENOG OAWV TWV EAWY TOU.

H npocgéAeuon ntav e€alpeTikn. Ta peAn Tou AioiknTikoU 2 upBouliou,
KaAwobpIoav HAOUG TOUC CUHIETEXOVTEG OTNV EKONAWON, Kal enai-
veoav TN okAnpn OoUAEIA nou yiverar and dAoug, eniBeRaiwvovtag
napdMnAa Tn déopeucn Tou AIOIKNTIKOU ZUPBOUAIOU Kal TOU ZUvOE-
OMIOU VA CUVEXICOUV TNV NMPOCNABEID Kal TIG EVEQVYEIEG MOU ANOCKO-
nouv oTnV NPoweNoN ToU €NayYEANJATOC AG KAl oTNV GTAPIEN Twv
ENAYYEAUATIOV OTOV Topéa auTtd. TOVICE Tnv avAykn Kal Th cnuacia
TOU va €ival 0 ZUvOeoU0g kovTd oTa PEAN TOU OTA NMAGioia TNG eNTEU-
ENG TV OTPATNYIKWY TOU OTOXWV.

Mia enimuxnpévn Bpadid nou ékAeioe e BeTIKG oxONia and GAoUC.

‘BEva peydho guxapioT®w oTta uéAn Tou AloIKNTIKOU XUUBOUAIOU Tou
2 UuvOEOHoU Yyia TNV UNOGCTAPIEA Toug, o GAOUG GOOUG CUUWETEXAY,
kal puoIka oto Silver Star, yia Tn giAoevial

On the evening of Thursday, 5th of September 2019, the CyHRMA
organised the networking event: “Drinks with the Board”, with more
than 50 participants.

The event was organised to provide an opportunity for members to
catch up with colleagues from the HR community. It also served as
a forum for these members to share their opinions, concerns and
ideas directly with the Board and the members of the CyHRMA. And
of course to have a relaxing drink in good company.

The event was hosted by Silver Star Wine Bar, a perfect venue to
enjoy a relaxing evening with good friends and colleagues, along
with delicious platters and good wine.

Members of the Association were encouraged to use the event to
voice directly to the new CyHRMA Board, their suggestions for future
CyHRMA activities and initiatives that would help them get the most
out of their membership.

It was pleasing to see that the turnout was excellent. The members
of the Board, welcomed everyone to the event, and encouraged
the hard work to continue while reaffirming the Board’s and the
Association’s commitment to continue the effort to reach out to all
the members of the Association with value adding activities and
initiatives that aim to promote our profession and towards supporting
the professionals in this area.

Overall, everyone had a good time.

A big thank you goes out to the Association’s Board Members for
their support and for making it happen, to everyone who attended,
and of course to Silver Star, for their hospitality!
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KAIvikn Bloypagikwyv Kal ZuvevTteu&eig Npooopoiwong
ot1o Eupwnaikod NMaveniothuio

CV Clinic and Mock Interviews at the European University

Avtanékpion ané tnv Aptepig PiaAd / Correspondence by Artemis Riala

O Ku.Zu.AA.A. BIopy&vwoe yia akduN pia Xxpovid oeipd and eKNAIdEU-
TIKEG OUVAVTNCEIG E poITnTEG oTnv 20N ExkBeon Kapigépag Tou Eupw-
naikou Maveniotnuiou, otn Aeukwaoia oTig 14 Maprtiou 2019.

Or ev Moyw ouvavinoelg NTav Pe T op@n KAIVIKWOV yia BIoypadikd
onpeidpata (CV clinics) 6nou onpavtikog apIBPds oIrnTv eixav
TNV €uKaipia va Bpebouv padi pe Ménn Tou Zuvdéopuou Kat' 1diav Kal
va JIAPoPPWooLY Padi To Bioypagikd Toug, KaBwg niong npayuaTo-
noiNBnkav Kal GUVEVTEUEEIC NPOoopoiwong dnou O6BNKAV CNUAVTIKEG
OUMBOUAEG GTOUG (POITNTEG.

O eknaideuTeG nNapeixav uwnAou eninédoU UNNPECIEG MPOC TOUG (oI
TNTEG KAl N KABE ouvavTnon eixe dIAPKeIa NEpav Twv 20 Aenmv. Katd
N SIGPKEID TWV CUVAVTACEWY YIVOTaV JIGAOYOC HE TOUG POITNTEG ONoU
ol EKNAIOEUTES €DIVaV CUUBOUAEC yia TN BEATIWON Kal EUNAOUTIONG TOU
Bioypagikou Toug. H cugiitnon dev nepiopifdTav Ovo oTo BIoYPAPIKO,
QMG Kal oT0 TI 60 UNOPOUGCE Va KAVE! O (POITNTAG YIA VA EVIOXUGCE! TO OKA-
dnuciikd Tou UNGBABPO Kal TNV ANGKTNON EUNEINIOG OE CUVEVTEUEEIG.

©a BENaUE VA EUXAPIOTACOUE Ta MO KATw MEAN Tou ZUvOECIoU Mou
OUMLETEXQV OTNV EKNAIDEUTIKA auth dpactnpIdTNTa BonBWVTAg Toug
VEOUG Va NpowBricouv Ta NpocdvTa Kal Ta eNTEUyUaTd TOUG, UNOoTNEI-
ZovTag TNV akadnuaikn Kal enayyeAUaTIKA Toug nopeia: ldowv Makpng,
Avtpia Aegdvtpou, Oppéag ZTadpou, Anuntpng Bacihakkag, Avdpeag
Marodykog, Mapia Xpiotopn, Nasreen Kawash, Mipdvia Apxovridou,
Mapia Z1. ©e0dwpou kal ABnvda NeopuTou.

CyHRMA organized for another year a series of educational meetings
with students for the 20th Annual Internship and Career Exhibition at
the European University on 14th March 2019.

These meetings were in the form of CV clinics where students had the
opportunity to meet with the Members of the Association in person
and formulate their CV together and carry out Mock Interviews as well,
where important advice was given to students.

The trainers provided high-quality services to the students and each
meeting lasted over 20 minutes. During the meetings, there was
a dialogue with the students where the trainers advised on ways to
improve and enrich their curriculum vitae. Each discussion was not
limited to the curriculum vitae but also what the student could do to
enhance their academic background and gain work experience.

We would like to thank the following Members of the Association
who participated in this educational activity in helping young people
promote their qualifications and achievements by supporting their
academic and professional careers: lason Makris, Andria Alexandrou,
Orfeas Stavrou, Demetris Vasilakkas, Maria Christofi, Nasreen Kawash,
Miranda Archontidou, Maria St. Theodorou and Athena Neofytou.
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6n 2uvavrnon AiKTUou EnayyeApatiwv Epyaciakwyv
2 X€oewV Kal AieuBuvong AvBpwnivou Auvauikou

Avtanoékpion ané tnv Mapia tuAhiavou ©eo0dwpou

O1 «Néeg TdoEIC Kal NPAKTIKEG oTov Topéa AvBpwnivou AuvapikoU»
ATav To KevTpikO Béua TG ‘EKTng Xuvdvinong Tou AikTUou Enayyeh-
paTiwy otov Touéa Epyaciakwy 2xécewv kal AletBuvong AvBpwnivou
Auvapikou (SLRNetwork) nou npayparonoii®nke otg 15 Maiou, 2019
oT10 Zuvedplakd Kevrpo DINogevia.

To Aiktuo nou conuepa anapiBuel 385 MéAn, cucTdBnke oTo NMAGICIO
TOU ouyxpnuaTtodoToupevou €pyou and Tnv Kunplakn Angokpartia kal
Tou Eupwnaikou Kovwvikou Taueiou Tng Eupwnaikig Evwong pe TiTAo
«Yyieiq Epyaciakeg Zx€oelg, XUyxpoveg Enxeipnoeig».

Katd 10 Kahwoopiopa nou aneUbuve OTOUG CUPETEXOVTEG O KUPIOG
Kwotag Xpiotopidng, AvanAnpwtng Mevikdg Aieubuvtng Tng Opoonov-
diag Epyodotwy karl Biopnxdvwy (OEB) LETAEU AAwY EUXAPICTNOE TNV
Movdda EupwnaikoU KovwvikoU Tapegiou Tou Ynoupyeiou Epyaciag,
Mpdvoiag kal Kovwvikwv AcpoNcEwY yia TNV ayacTh CUVEQYAGIa Kal
TNV KaBodriynon nou napéxel npog Tnv OEB yia Tnv opaAn kai enmuxn
uhornoinon Tou cuyxpnuaTtodoToUuevou €pyou. EuxapioTieq annuBuve
kal npog Tov Kunpiakd Zuvdeopo AlebBuvong AvBpwnivou Auvapikou
(Ku.Zu.A.A.A) pe Tov onoio N OEB cuvepydoTNKe ENOIKODOUNTIKA yia
TNV dIaUdPPWON Tou NPOYPAWUATOS TNG CUVAVTNONG.

270 NAQICIO KABOPICHOU TwV avayKWV EVNERWONG Twv MeAwy Tou AIKTU-
ou n OEB npayuatonoince oxeTikA €peuva, Ta ArnoTEAECIATA TNG ONoiag
polpdoTnke e Tov Ku.2ZUu.AA.A. yia TNV ENNOYN Twv EVOTATWV TG ZUvE-
vrnong. Ta dUo Béuara Pe TV PeyaAUTeEPN npoTiunon riTav ol Néeg Tdoeiq
KQI MPAKTIKEG oTov Topéa AvBpwnivou AuvapikoU kai To Blockchain in HR.

O TMpbdedpog Tou Ku.Zu.A.AA. Kipiog Mavayidtng ©pacuBouiou,
EVNUEPWVOVTAC TOUG CUMMETEXOVTEG YIa TO €QYO TOU ZUVOECHOU KAl
TIG eEENIEEIQ OTOV CUYKEKPIUEVO TopEa, avakoivwoe eniong 6T oTic 20
Maiou, 2019 Ba eoptacTei N npwTn Alebvng Huépa AvBpwnivou Au-
vapikoU “International Human Resources Day”. Onwg ene&iynoe o
KUplog BpacuBouiou «aTdxog TN dieBvouc NuéEPAg eival n avayvwpel-

T Av@panivou Auvajiikod

Mavayiang Gpagufotiioy
MpdeBpos MBtKATIOG Tupfoukioy

on Tou POAOU TWV ENAYYEAUATIQV dIaXEpIoNg avepwnivou dUVAUIKoU
Kal TNG CUVEICPOPAG NOU €XOUV OTIG EMIXEIPNCEIC Kal OTOUG EQYaloué-
voug, ot dIEbvn kal eBvikG eninedo . H ev Adyw npwtoBouiia oppayicel
TOV ONOEVQ KAl CNUAVTIKOTEPO PONO TWV ENAYYEAUATIWV Yia Jlaxeipion
ONUAIVOVTWY MPOKANCEWY MOU APOoPOoUV PETAEU AAAwWY, TN dIaxeipion
TAAEVTWVY, TNV ENEIYN TwV anaimroupevwy SEEIOTATWY Kal TN dnuioupyia
VEWV pOAWVY Kal SOV UECA OTIG ENIXEIPNCEIC. »

Juvéxela otnv ekdNAwon €dwoe N napousiacn Tou kKUplou Samuel
Fletcher, Head of Client Services Tng Armstrong, o onoiog enegriynoe
apXIKA Tov TPOMNO Asitoupyiag Tou Blockchain kal otn cuvéxeia avaAu-
O€ TOV TPOMNO A&IoN0INCNG TN CUYKEKPIUEVNG TEXVOAOYIG OE DIGPOPES
diadikaoieg Tou HR. O kuplog Fletcher avapépOnke oTIG TEXVONOYIKEG
€NavacTACEIC Mou AAAAZouV Tov TPOMO AEIToupyiag TS avBpwndTNTag
KaI NWC AUTEC QVAUEVETAI VA PEPOUV OPACTIKEG AAAYEG OE MOAOUG
KAAdOoUG TG olkovopiag, cupunepinauBavopévou kal Tou HR. OAokAN-
PWVOVTag TNV NaPOUCIacn Tou, NAPOTEUVE TOUG CUMETEXOVTEG VA NV
BlaoTouv va oxnuaTticouv dnoyn f akouN Kail va npoRouv o€ aAayEG
OTIC ENIXEIPACEIG NOU €PYACOVTAl VIO VEEG TEXVOAOYIEG OI onoieg dev
€xouv OOKIUaOTE Kal anodeIxBel 6Tl eival ENTUXNEVEC.

Eppabuvovtag otnv evéTnTa TNG TEXVOAOYIAC 0 KUpIog Bepdnwy Bepd-
novtog Tng DataKnights napouciace xpNCIPES Kal MPAKTIKEG CUMBOU-
AEQ yIa TNV acPAAEIa MANPOPOPIWY Ol OMOIEG UNOPOUV VA EQAPUOCTOUV
OT0 XWPO gpyaciag pag. O kUplog Bepdnovtog eEAPE TNV cnuacia TNG
EKNadeuoNC Tou avBpwWNIvou SUVARIKOU WG TO KAAUTEPO MPOANMTIKG [é-
TPO VI TIG ENIXEIPACEIC KAl TNV EPapPoyr dIadIKAcIwy yia TNV dIacpANon
TNG NPOCTACIAG TwV MANPOPOPIWY Nou enegepydadovtal.

H ouvdvtnon oAokANPwONKe e cuvTopn de&iwon yia dIKTUwon.

O1 NapoucIAcEIg TS EVIIAPEPOUCAC auTAC EKONAWONG BPIocKoVTal Kal
oTNV ICTOGENIDA TOU CUYXPNUATOSOTOUEVOU €QYOU GTOV CUVOEGCHIO:
http://slr.com.cy/events/
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15.05.2019

6th Meeting of the Professional Network of Professionals
and the Human Resources Division (SLR Network)

Correspondence by Maria Stylianou Theodorou

The "New Trends and Practices in the Human Resources Sector" was
the central theme of the 6th Meeting of the Professional Network of
Professionals and the Human Resources Division (SLRNetwork) held
on May 15th, 2019 at the Filoxenia Conference Center.

The Network, is currently listing 385 Members, was established
under the co-funded project by the Republic of Cyprus and the
European Social Fund of the European Union entitled "Healthy Work
Relationships, Modern Enterprises".

During the welcome greeting addressed to the participants, Mr.
Costas Christofides, Deputy General Manager of the Cyprus
Employers and Industrialists Federation (OEB), thanked the European
Social Fund Unit of the Ministry of Labor, Welfare and Social Insurance
for its good cooperation and guidance for the smooth and successful
implementation of the co-funded project. He also thanked the Cyprus
Human Resource Management Association (CyHRMA) with whom
OEB has worked constructively to shape the meeting agenda.

In the context of determining the information needs of the Network
Members, OEB carried out a relevant survey, the results of which were
shared with the CyHRMA to select the modules of the Meeting. The
two most preferred topics were “New Trends and Practices” in the
Human Resources Sector and “Blockchain in HR”.

The President of the CyHRMA, Mr. Panayiotis Thrasyvoulou, informed
the participants about the Association's work and the developments
in this field, and he also announced that on May 20th, 2019, the
first International Human Resources Day will be celebrated. As Mr.

Thrasyvoulou explained, "the objective of the international day is to
recognize the role of human resources management professionals
and their contribution to business and employees at international and
national level. This initiative strengthens the increasingly important role
of professionals in managing important challenges relating to talent
management, lack of skills and the creation of new roles and structures
within enterprises. "

The event was attended by the presentation by Mr. Samuel Fletcher,
Head of Client Services of Armstrong, who first explained how
Blockchain works and then analyzed how to use this technology
in various HR processes. Mr. Fletcher referred to the technological
revolutions that change mankind's way of life and they are expected
to bring dramatic changes to many sectors of the economy, including
HR. Concluding his presentation, he urged participants not to hurry to
form an opinion or even make changes to companies working on new
technologies that have not been tested and found to be successful.

Embracing the technology module, Mr. Therapon Therapontos of
DataKinghts, has presented useful and practical information security
tips that can be implemented in our workplace. Mr. Therapontos
praised the importance of training as the best preventive measure for
companies and implementing procedures to ensure the protection of
the information they process.

The meeting was completed with a brief reception for networking.
The presentations of this interesting event can be found on the website
of the co-funded project at the following link: http://slr.com.cy/events/
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7n Xuvavtnon AiKTuou EnayyeApaTtiov Epyaciakwv ZxXEcewvV
Kal AieuBuvonc AvBpwnivou Auvauikou

Avtanékpion and Tov Z1épavo Toiykn

MpayuaTtonoindnke oTig 03 AekeuBpiou 2019 n €RdouN ENITUXAG CUVA-
vinon Tou AikTUou EnayyeAuaTidv Epyaciak®v 2xécewv (EX) kal AieU-
Buvong AvBpwnivou Auvapikou (AAA). To Aiktuo cuctdBnke and Tnv
Opoonovdia Epyodotwy kai Biopunxdvwy (OEB) oto nAaicio uhonoin-
ONG TOU ouyxpnuaTodoToupevou €pyou and Tnv Kunplakn Anpokparia
kal To Eupwnaikd Koivwvikd Tapeio Tng Eupwnaikng Evwong Je TiTAo
«Yyleiq Epyaoiakéc Zx€coeig, ZUyxpoveg ENIXEIPNCEIC».

MpOKemal yia To NPWTO OTO I00G ToU AKTUO GTO 0MOoI0 €X0UV £YYPAMES
Héxpl orpepa népav Twv 400 enayyeEAUATIOV TOU XWPEOU and SIaKEKPI-
JEVOUC OpYaVIOHOUG Kal EMNIXEIPNCEIG KAl ANOTEAET MPWTOMOPIAKA NPw-
ToBoulia Tng OEB. Zkondg Tou AikTUou eival n evnpgépwon Twv MeAwv
TOU Yia €EENIEEIC Mou eNNPEACOLY Epyaciakd BEuaTa, N aviaAayn Epap-
MOGCHEVWV KOAWY MPAKTIKWY N NAPoUciacn KAAWY NPAKTIKWY and &unel-
POUC Kall EEEIBIKEUIEVOUC OUIANTEG OTOV TOUEQ TOUG Kal N OIKTUWGN.

KahwoopidovTac 1a péAn otnv ouvavtnon, o Mevikdg AIEUBUVTAG TNG
OEB k. MixdAng Avtwviou TévIoe Tov KaTaAuTIkd pOAO nou diadpapaTi-
Zer n Ynnpeoia EnBewpnong Tou Ynoupyeiou Epyaciag. Tautdxpova,
0 K. Avtwviou eniorpave Tov kaBoploTikd POAO TwV EPYODOTWV OTNV
OWOTA EQAPMOYN TOU VOUOBETIKOU NAQICioU evw NApAMnAa EAPE TO
€pyo Kal Tic dpdoeic Tou K. Avin Anoctélou, [Mpoiotduevou Tng Ynn-
peoiag EnBewpricewv Tou Ynoupyeiou Epyaciag, Mpdvoiag kal Kova-
VIKWV AGPONICEWV.

O K. AnooTtdhou ATav O KUPIOG OPIANTAG GTNV OUVAVTNGN, O Oroiog
Nnapouciace Tov POAO TOU KavoUPyIoUu NANPOPOPIAKOU CUCTAUATOG
EPFANH kai nwe aAdlouy ol dIadIKaoieg eyypaPng TwV EDYOD0TWVY,

MICBWTWY KAl AUTOTEAWDG €pYalouévay 01O oUCTNUA TwV YMNEESIOV
Kolvwvikwv Acpaiicewv. Emniéov, diapopornoleital o Tpénog yvwoTo-
noinong évapéng anacxoAnong kai NapdAnAa Ba katapynbei n €kdo-
on Tou TPINAGTUNOU. Katd Tnv napouciacn eneg§nyrnbnkav ol ANaVEG
oTa Mo NAvw Kal avaAuBnkav eNINAEOV TA OTOIXEIQ MOU UNOXPEWTIKA Ba
NEENEI va Kataypd@ovTal 6TO VEO NAEKTPOVIKO oUoTNUa.

Kard m didpkeia TNG cuvAvInong, o K. ANocTOAOU NOPOUGIACE KAl TNV TPO-
nonoinon Tou nepl Koivawvikwv Acpaiicewv Nouou yia Tnv AShAwTt Epya-
ola. Meta&u dMwv, €yive avaAuon Twv BAcIKWY NPOVOIWY NMouU apopouV
NV €loaywyn SIOIKNTIKWVY NPOCTIUWY O NEPIMTWON evioniouoU adnAwTNG
€pYyaoiag, Tov opioud TNG adNAWTNG EpYAciag KABWS eniong kal OAa Ta
ZNTAUATA NoU agopolv oTnv JIEPEUVNON TWV NMEOAVAPERBEVTWVY.

TENOG, NpayuaTonoINBnKe EVNUEPWTIKN Napouciacn yia TV Ynnpeoia
EniBewpnioewv. O kUpiog AnootdAou avéAUse TIG BACIKEQ MPEOVOIEG
Tou Nopooxediou Mepi 2uotaong Ynnpeoiag EnBewpricewv (Todnog
Aeimoupyiag TNG Ynnpeoiag, eE0UCIEG TwV EMBEWPNTWY, UNOXPEWOEIC
TWV ENBEWPENTWVY N ENIXEIPACEWV KAl VOUOBEGIES TIG OMOIEG KOAUNTE).
Or NapoucIdoeIg TNG EKINAWONG BPICKOVTAI GTNY IOTOCEAIDA TOU CUY-
XPNUATOOOTOUHEVOU €QYOU GTOV GUVOECHO: Www.slr.com.cy/events

H ekdNAwon 0AOKANPWONKE LE TIG euxapioTieq TNg OEB npog 1o Yrnoup-
yeio Epyaoiag, Mpodvoiag kal Koivwvikiv AcpalNicewv yia TNV oThpl-
&n TNg npoondBeiag, enicnuaivovTag NapdANAQ TNV onpacia nou To
Yrnoupyeio anodidel otnv diacpdaAion evog UYEIoUg EpyaciakoU NEPIBAN-
Aovtog oTig Kunplakég enixeiprioelc. MapdAnia, n OEB euxapioTnce kal
TOV KUPIO ANooTdAOU YIa TNV NAPOUGIa TOU KAl TNV AyaoTh GUVEQYACIA.
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03.12.2019

7th Meeting of the Professional Network of Professionals
and the Human Resources Division (SLR Network)

Correspondence by Stephanos Tsingis

The 7th SLR Network meeting took place on 3rd December 2019.
The Network was set up by the Cyprus Employers and Industrialists
Federation (EIF) as part of the implementation of the co-funded
project by the Republic of Cyprus and the European Social Fund of
the European Union, entitled "Healthy Labour Relations, Modern
Enterprises".

This network is the first of its kind with more than 400 professionals
in the field from prominent organizations and businesses and it is an
innovative initiative of EIF. The purpose of the Network is to inform
its Members about developments impacting workplace issues, the
exchange of applied good practices the presentation of good practices
by experienced and skilled speakers in their field and networking.

Welcoming the members at the meeting, EIF's General Manager Mr.
Michalis Antoniou emphasized the crucial role of the Labour Inspection
Service of the Ministry of Labour. At the same time, Mr. Antoniou
emphasized the crucial role of employers in the proper implementation
of the legislative framework, while praising the work and actions of Mr.
Andys Apostolou, Head of the Inspection Service of the Ministry of
Labour, Welfare and Social Insurance.

Mr. Apostolou was the keynote speaker at the meeting, who
presented the role of the new ERGANIS information system and
how the registration procedures for employers, employees and self-
employed in the Social Security system will be changing. In addition,

the way commencement of employment is notified is differentiated and
the triplicate will be removed. During the presentation the changes to
the above were explained and the information which must be recorded
in the new electronic system were further analyzed.

During the meeting, Mr. Apostolou also presented the amendment
to the Social Security Law on Undeclared Work. Among others, the
basic provisions relate to the introduction of administrative fines in the
event of the detection of undeclared work, the definition of undeclared
work, as well as allissues relating to the investigation of the above were
analyzed.

Finally, there was an informative presentation for the Inspection
Service. Mr. Apostolou analyzed the key provisions of the Inspection
Service Bill (how the Service operates, the powers of inspectors, the
obligations of inspectors or businesses, and the laws it covers).
Presentations of the event can be found on the co-funded project
website at: www.slr.com.cy/events

The meeting concluded with EIF extending its appreciation to the
Ministry of Labour, Welfare and Social Insurance for the support of
this initiative, highlighting the importance which the Ministry places
in securing a healthy working environment in Cyprus businesses. In
addition, EIF thanked Mr. Andys Apostolou for his presence in the
meeting and the ongoing collaboration.

Jves

JVaPIKOY




15.04.2019

CyHRMA'’s presentation on UCY’s MSc
HRM program’s Open Day

Correspondence by Marios Christoforou

On the 15thof April 2019 the Department of Business Administration of the University of Cyprus organized, a Welcome Day for the MSc program
in Human Resources Management. This was a targeted session to students who are already familiar with Human Resource Management or who
are now beginning to study in the field and they wanted to get a better taste on what the program is offering and the knowledge they would gain
if they choose to follow the specific program.

The CyHRMA was invited to participate during the Open Day event and Mr Marios Christoforou, Board Member of the CyHRMA, participated and
presented the future trends and challenges of the HR profession. Through his presentation, he explained the challenges HR professionals have
to manage simultaneously employees from four different generations, as well as the future trends in Recruitment, Learning and Development and
Performance Evaluation. For his closing, Marios focused on presenting the top ten skills that employers would be looking for in the future when
hiring for their organisations.
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30.10.2019

Cyprus HR Awards

Avranoékpion ané tnv Mapia MNewpyiou

Mpayuatonoinenke Tnv Tetdptn 30 OkTwRpiou 2019, oto Lemon Park otnv Aceukwoaia, n TeAem Anovoung Twv Cyprus HR Awards 2019! Ta
BpaBeia nou diopyavwbnkav yia npwTn Gopd otny Kunpo and tov Ekdotikd Oiko Aia kai Tnv TnAedpaon Ziyua kai Tnv Boussias Communications
€(PEPAV OTO MNPOOKAVIO OAEG TIG KAIVOTOUES MOATIKES Kal OPAGEIG MOU UAOMOINGAY O 0PYAVIOHO! YIa TO CNUAVTIKOTEPO KEPAAQIO TOUC, TOUC avBpw-
nouc Toug!

Ta Cyprus HR Awards npayuatonoiiénkav und tnv Alyida Tou Ynoupyeiou Epyaciag, Mpdvoiag kal Kovwvikwv Acpalicewy, Tou Kunpiakou
Epnopikou kai Biopnxavikou EniueAntnpiou kabwg kai Tou Kunpiakou 2uvdéopou AledBuvong AvBpwnivou AuvapikoU.

Tnv TeAet Anovounc napouciace o dnpocioypdpog XwTtApng Manadoénoulog, eva xalpeTiopd annubuve o Xpiotoc MaAnkkidng, Mevikdg Aleu-
Buvtig Ynoupyeiou Epyaoiag, Mpdvoiag kar Koivwvikwy Acpaiicewy kail Mpdedpoc e Kpimknig Enmponnig, o onoiog, JETAEU AMwY, TOVICE OTI
10 Ynoupyeio Epyaciac Mpdvoiag kal Koivwvikbv Aopaiicewy €Bece und Tnv Alyida Tou Ta Cyprus HR Awards, 6ta onoia ol eTaipeieg Kal ol opya-
Viopof KABNnKav va napoucidcouy Pécw Twv HR TunudTwy Toug TiQ IBIAITERA ENITUXNUEVES EVEPYEIEG OTO TOUEX TNG AvANTUENG Kal DIAXEipIong Tou
AvBpwnivou Auvapikou Toug. Avagepe eniong, 6Tl Ta CUYKEKPIWEVA BpaBeia divouv KivnTpo Kal oe AANEG enixeIPNoEelg oTnv KUMpo va evioxXUoouv
Ta TUAPaTa Tou HR, aAA\G kal To avBpwnivo duvauikd TOUg, UE AVTIOTOIXEG EVEPYEIEC NOU €ival oUCIAoTIKA TO Bacikd PECO yIa TNV TENKA avanTuén
Kal ENITUXia Twv ENIXEIPACEWY KAl TWV OPYAVICUIWV.

EK pépoug Tou ZuvOESHOU NAPEUPEDNKE o Mpbdedpog Tou, K. Mavayiktng ©pacuBouiou, o onoiog anévelue 3 and Ta Bpapeia.
JUVoNIKG d6Bnkav 29 BpaBeia, 6 Gold BpaBeia kal cuykekpiyéva oTig eTaipeieg: otov Ouiho C.A.Papaellinas, otnv Hermes Airports Ltd. otnv Elias
Neocleous & Co LLC kai otnv Tpdnela Kunpou. Eniong d66nkav 8 Silver kai 15 Bronze.
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1oV Mo KATWw Nivaka avagépovTal avaAuTika Ta BpaBeia nou éxouve dobei oe kABE Katnyopia:
Katnyopia TuppETEXOUCA ETAIPEIQ TiTAog unoywn@I6TNTAG BPABEIO
Evétnta 1. Learning & Development
Excellence in Leadership Development ‘Ouirhog C.A.Papaellinas Excellence in Leadership Development GOLD
Excellence in Leadership Development Photos Photiades Breweries Ltd Internal Training Academy SILVER
Excellence in Leadership Development LIDL Cyprus AvanTtuén AloiknTikrig Ouddag Kataompatoqg  BRONZE
Effective Use of Coaching — Mentoring Hermes Airports Ltd Hermes Airports Coach-Like-Culture GOLD
; N : Kunpiakn Tpdnela EnevdUovTtag oe vootponia coaching
Effect f h Ment ILVER
ective Use of Coaching entonng Avantigewg A.E. Atd (cdbbank) (coaching mindset) s
Effective Use of Coaching — Mentoring Photos Photiades Breweries Ltd Leadership Coaching Programme BRONZE
Best Youth Employment Initiative Tomgwonou’o B,OO')"KOU Akadnpia ToAévTwv SILVER
Anudoia Etaipeia Atd
Best Youth Employment Initiative Renaissance Securities Cyprus Ltd  RENAISSANCE CAPITAL STAR ACADEMY  BRONZE
Best Change Management Strategy / Initiative Hermes Airports Ltd Hermes Airports Transformation Journey GOLD
Best Change Management Strategy / Initiative  Remedica Remedica's Change Champions SILVER
e Tolpevronolia BaolhikoU . . . g "
Best Ch M t Strat Initiat M AN KouN I BRONZE
est Change Management Strategy / Initiative Anpéoia Eraipeia ATd pdypauua AMayrig KouAtoupag "Mépupa O
Opvyavwtikri Kaivotopia avantuéng
Best Team Building Program Napa Plaza Hotel TNG KEVTPIKNG OUAdAg Tou Eevodoxeiou BRONZE
Napa Plaza
Best Team Building Program KPMG Ltd New Manager Milestone Event BRONZE
EvéTtnta 2. Resourcing & Diversity
Best Workplace Diversity Strategy Cybarco Contracting Ltd Cybarp 0's success through workplace SILVER
diversity strategy
Best Workplace Diversity Strategy FOUR SEASONS HOTEL CYPRUS When Diversity is Power BRONZE

Evétnta 3. Talent & Performance Management

XA NAMAEAMHNALZ

Best Talent Management Strategy & Initiative EMMOPIKH ATA Ynepayopeg ANpapEya BRONZE
Excellence in IPQrformance Management Elias Neocleous & Co LLC Building a High-Performance Culture GOLD
Strategy / Initiative

Excellence ihngrformance Management Pafilia Property Developers Ltd Excellence |n Eeﬁormance Management BRONZE
Strategy / Initiative Strategy/Initiative

Best Employee Engagement Strategy THE LANDMARK NICOSIA K?%EALAWNFS'Q%E’N'TE cgﬂsAl/L\‘éﬁERH ore.  BRONZE

Evétnta 4. Workplace well-being

Excellence in Workplace Well-being Hermes Airports Ltd Hermes Airports Evexia | Being Well Program GOLD

Excellence in Workplace Well-being JuykpdTnua Tpdnedag Kunpou Well at Work Wellbeing Programme SILVER
[MpoypduuaTta nou Npodyouy TNV

Excellence in Workplace Well-being CYTA Wuxoowpatikn Yyeia Kai Tn Zup@iiwon BRONZE
Epyaciag kar Oikoyéveiag

Excellence in Workplace Well-being Swissport Cyprus Ltd «Eu Znv MNa Eodg» BRONZE

Most Innovative use of Technology in HR Iron Mountain Cyprus Ltd ONokAnpwpévn ynoiakn diaxeipion oto HR - SILVER

Most Innovative use of Technology in HR ‘Ouinog C.A.Papaellinas Most Innovative use of Technology in HR BRONZE

Evornta 6. Best CSR Initiative with employees' involvement

(oih employees ponement) Todneda Kinpoy oMb evivmo orou Koo GOLD

Bgst CSR Initiativg Remedica Focusing on our Environment SILVER

(with employees' involvement)

Best CSR Initiative XM Mission Uganda: creating equal opportunites ~ BRONZE

(with employees' involvement)

Evétnta 7. Innovative HR Consulting

Innovative HR Consulting DanatCon HR Ltd Innovative HR Consulting BRONZE
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To Tunua EmBewpnong Epyaciag (TEE) oto nAaicio Tng ou-
vexoug npoondBeidg Tou yia BeATiwon Twv emnédwv npo-
oTaciag Tng {wNg, TNG APTIMEAEIAG KAl TNG UYEIAG oTNV €pya-
oia, dlopydvwoe Tnv ERSoudda AcopdAeiag kal Yyeiag otnv
Epyaoia 2019, n onoia dpxice Tn Agutépa 21 OkTwRpiou Kkal
oAoKANpwONnkKe TNV Mapaockeun 25 OkTwRpiou.

H EBdoudda AcpdAeiag kai Yyeiag otnv Epyacia anoteAei
Beoud ot €Bvikd Kal Eupwnaikd eninedo kal katd tn didp-
KEIA TNG dlopyavwOnkav dIAQWTICTIKEG EKONAWCEIG, OEUIVA-
pla, ouvavtnoelg, K.a.. MapdAAnia, EmBewpntég Tou TEE
EMICKEPOBNKAV XWPOUG EPYACIAg Kal EVNPEPWOAV TOUG €p-
yoOOTEG Kal Toug gpyodoToupévoug. Emnpdobera 1o TEE,
e Tnv otnpign Tou OpyaviopoUu Zuykolvwvinv Enapxiag
Neukwoiag (OZEN), éxel TONOBETAGEI 0 AewPopEia aPioeg
pe Tov NAPO, npwa KIvoupévwy oxediwv, 0 0rnoiog Pe Xapo-
YENO €0TEINE TO PNvupa, «AcpdAela kai Yyeia otnv Epyaoia,
Znuepa kal Kabe Mépa, Képdog yia OAoug!».

H EBdoudda AopdAeiag kai Yyeiag otnv Epyacia 2019 oho-
KANPWONKE PE €I101KN TEAETN, N OMNoiIa UAONOINBNKE JIE TNV OI-
kovopIikn otnpiEn Tou Eupwnaikou Opyaviopou yia Tnv Acpa-
Aeia kar Yyeia omnv Epyacia (EU-OSHA). H TeAeth AnEng
npayuatonoindnke tnv Mapaokeun 25 OktwPpiou 2019, oe
Eevodoxeio TNg Aeukwaoiag. ZTnv TEAETA aneUBUVE XAIPETIOUO
€K pEpoug TG YnoupyouU o Mevikdg Aleubuving Tou Ynoup-
yeiou Epyaociag, Mpdévoiag kal Koivwvikwv Acpalicewv Kal
anévelye Ta Bpapeia Twv dIaywvICUWY NOU NPOKNPUXTNKAV TO
2019 pe B€pa v AopdAeia kai Yyeia. O1 diaywviouoi apo-
poucav oe NapadeiyuaTa KAAWV NEAKTIKWY, TA OMoia EQapuo-
dovtal and opyavicpoug, eNIXEIPNOEIG aANG Kal oxoAgia otnv
Kunpo, kKabwg kal oTn Snuioupyia agioag Kal yeAoloypa®iag.

2710 nAaiolo Tng ERSouddag AopdAeiag kai Yyeiag otnv Ep-
yaocia 2019, éyive kal evnuépwon o€ oxéon e Tn JIETh Eu-
pwnaikn Ekotparteia Tou EU-OSHA, pe Bépa «Acpaleiq kal
Yyieig Xwpol Epyaciag — Alaxeipion Enikivouvwv Ouciwv».
H ekotpateia autn cuvéBale onuavTikd otnv avantugn ou-
VEPYQAOIWV, Ol OMNoieg cuvdUacav TIG ENICTNUOVIKEG AAAG Kal
NPAKTIKEG YVWOEIG, WOTE VA PJETOUCIWOOUV OE NPAKTIKEG AU-
O€IG yia Tn SIaXEiPIoN TWV EMIKIVOUVWY OUCIMV.

Enionuaiveral 6T, o1 epyod4TEG, 01 EPYODOTIKEG KAl CUVOIKAA-
OTIKEG OPYAVWOEIG, Ol ENAYYEAUATIKOI POPEIG ANNG Kal AAAOI

Tou AvaoTtdolou INavwdkn,
Aieubuvtic Tunuatog EmiBewpnone Epyaciag

€UNAEKOPEVOI POPEIG, cuvERaAav pe To SIkG Toug TPOMO, oTNV
npoondBeia dlapwTiong Kal Npowdnong Twv BepdTwy acepd-
A€lag Kkal uyeiag, katd Tn didpkela TNG ERSopddag Acpdieiag
kai Yyeiag otnv Epyacia. AnoteAei emBeBAnuévn avaykn, va
OUVEXIOOUWE va NopeudpacTe OAoI padi evwuévol kal Péoa
and 1o 3IAAOYO Kal TN GUUMETOXN OAWV VA KATAPEPOUE va
dnpioupynocoupe €va NePIBANOV Epyaciaq ao@aAEG, UYIEQ
kal aglonpenég yia Tov kabéva and eudg. ANwoTe auTd €ni-
BdAAAouv kai Ta npdTuna pIag cUyxpovng Kai uyloug Kolvwviag.

Eival onpavtiké va yivel avtiAnaTo OTi, Ol OIKOVOUIKOI NOPOI
nou danavouvtal woTe va AapBdvovTal Ta anapaitnta npoin-
NTIKA KAl IPOCTATEUTIKA PJETPA YIA TNV AGPAAEID KAl UYEIQ TwV
epyadouévwy, unopei BpaxunpdOeoua va anoTeAoUV KOGTOG
yla Tnv enixeipnon aA\d pakponpdOeoua Ynopei va peratpa-
nouv g NoAU cnpavTikA enévducn. AMwoTe Ta Npécwna nou
gpyadovtal o €va aoPAAEG KAl UYIEG EPYACIAKO NEPIBAAOV
énou enikpaTtei N BeTIKN KOUATOUPA AOPAAEING KAl UYEIQG,
anodedelyUEva €ival Nio anoTEAECHUATIKA Kal Napaywyikd.

H kd6e enixeipnon aveEapttwg peyéBoug, péoa and Tn Be-
TIKA KOUATOUPA ac®AAEIaq Kal uyeiag, 6x1 Jovo diac®ahilel
Tn 6€oeucn Tng dIEUBUVONG Kal TNV EVEPYO EUNAOKN TwV EP-
yodOoTOUPEVWY TNG oThv NpocndBeia Tng opBng diaxeipiong
TWV ENAYYEAUATIKWV KIVOUVWY, GANG TaQuTtOXpova QuEAVEl
TNV NAPAywYIKOTNTA KAl TNV KEPOOPOPIa TNG.

H evnpépwon Twv €pyod0TOUNEVWY YIA TOUG KIVOUVOUG Kal
Ta YETPA NoU NPENEl va AapBdAvovtal anoTeAei Bacikd kabn-
KOV TwV EPYOd0TWV KAl KAT ENEKTACN TWV OIEUOUVTIKWY OTE-
Aexwv. Opwg Tautdxpova anoTeAEi Kal Bacikn unoxpéwaon
TWV €PYODOTOUUEVWV N 0pONA €@aApPOyN TwV PETPWV Kal n
evnuépwon Tng diEUBuvong e NepinTwon nou evroni¢ovTal
€NIKIVOUVEG KATAOTACEIG OTO XWPO EPYACIAg.

ToviceTal eppavtika 611, pe Béon 1o Eupwnaikd Kektnuévo, Tig
Aigbveig ZupBdoeig nou undypaye n Kinpog kai 1o EBviké Ai-
Kal0, 0 KAOE epyaddueVog €xel DIKAIWUA O Eva AGPAAEG Kal
UYIEG Epyaciakd NePIBANov, yéoa and To onoio 6a cupBAAel
otV augnon TNG NAPAywyIKOTNTAG Kal TNG AvTaywVvIoTIKOTN-
TAG TOU OpyaviopoU N TNG EMNIXEIPNONG NMou ToV EPYODOTEI.




Mapia AAeEGvdpou
HR Manager
Adams Beach Hotel

Mow anod TG MPAKTIKEG / EVEP-
YEIEG TIOV €XETE EPAPHOTEL, Bew-
peite 6T €XeL N €iXe TN peyallTe-
PN eMidpaocn mPOoG TO TIPOCWTIKO
TOUL opyavicpoL oagc;

©ewpoupe 6T To “Smile Brand” dn-
AQdn N KATOXUpWon TwV ETAIDIKWY
agiwv Pag yia TIC UNNPECIEC Hag Kal
TO AvBPWNIVO duVAUIKO Pag eixe TNV eyaAUTEPN enidpacn. H KaBoAIKA
anodoxn TG ETaipikng AnAwong AnocToArg nou gival «<Na napéxoupe
dlapoponoinuéveg Euneipieq Ailakonwy, and WnAd eunAeKOUEVO,PI-
NKO Kal TOPAKIVAPEVO MPOCWIKG, UE KAIVOTOUES, MOIOTIKA ENIPETOPN-
OIEG UNNPEGIEG, PE WNAN evouvaiobnon kal KatayonTeuon kal AQo-
oiwon» énaige onpavtikd pdAo otn BeTIKA enidpacn, wg eniong Kai To
kavotopo XUotnua EniBpdReucng “Staff Bravo” nou eival npoékraon
NG NPWTOROUAIOG authg. Kat” enéktaon KaMIEPYEITE 0 aANAOCERO-
Ou6G Kal 0 EAeUBePOC AdYOoG / ENeUBePN Anown and GAO TO MPOCWIKO.

Molie¢ ATav ot KUPIEG TIPOKANCEIG TIOL QAVTIHETWTIioATE
KAata tnv epappoyn TnG 1o MAvw MPAKTIKNG / EVEPYELQG;
Qg yvwoTo, ival avBpwnivo OTI TIG aAAAYEC OeV TIC OEXOUACTE OAOI LE
TNV idIa EUKOAIQ, €701 N EYOAUTEPN NPOKANCN ATAV YIA EUAC N PETARACH
pag and ™ Bewpia otny NPdéN, agou Kataypa@oUuy Kal a&lohoynBouv
Ol BACIKEG ETAIPIKEG PaG a&feq ONwg €EUNNEETNON EMIUETONCIMOTNTA,
avavéwon, apooiwon Kal evouvaiodnon.

Moiog fTav o KOPLog SeikTnG ya erutuxn epapuoyn tnge;
To éuneipo avBpwnivo duvauiké Pag oe OAeC TIg Babuideg nou ako-
AoUbnoe Kal CUVEXIZE va akoAoUBEl moTd Tnv ANocToAn Tng ETaipeiag
Jag pe ouvbnua «KatayonteUoupe pe Xapdyeho». To DINOTIMO eival
KATI DIAXUTO PETAEU TOU NPOCWIKOU PAG, CUVENWG POVO euloyia Ba
pnopouce va eival, SOUAEUOVTAC E TETOIOUG avBPWNOUG.
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T oag mapakivei wg enayyeApartia diaxeipiong avpwri-
VOU SUVAMIKOU;

Na npoxwpeoUE e nioTn kal Suvaioud NEog To MOV Kal Jéca and
TNV NpwTornopia, TN cuvexri dlagoponoincn Kal TNV NoidTNTA UNNEECIWMV
pag, va 0deUoUE OTNV ENITUXIA, £TCI WOTE VA EIUACTE OI KAAUTEQOI GTOV
TOPEQ PaG, NAVTOTE JE YVWUOoVa Toug AvBpwnoug Uag.

Narti eAEgate 1o €v AOyw emnayyeAua;

YnnpetwvTag 1o =evodoxeio nou gpydloual and didpopeg BEcelC,
avTIANEBNKa and vwpiq 6Tl ixa Ta XapakTNPICTIKG Tou Aleubuvth Av-
Bpwnivou Auvapikou, 6nwe IKavoTnTa va xTidw dUVATEG OXECEIC JE
avBpWNoug, APICTEC ENIKOIVWVIAKEG dUVATOTNTEG Kal OTPATNYIKA MPo-
OEYYION KABWS Kal avTIANWN TWV EMIXEIPNPATIKWY AVAYKWV.

Moieg o1 KUPIEG agieq HiE TIG OTTOIEG ASITOUPYEITE WG ETTAYYEALIATIAS;
O1 KUPIOTEPEG ENAYYENUATIKEG QEIEC Eival va AEITOUPYW WS ENAYYEAUC-
Tiag, otn Bdon Tou avBpwnivou duvatou, eival n duvaTtdTNTa va XEIPi-
Zoual anoTEAECUATIKA apvNTIKEG €EENEEIG Kal NAPAMNAC va dlaTNPw
UWNAG TO NBIKO TWV EPYACOUEVWV ECW EIDIKWY OTOXEUPEVWV EVEPYEIWV.
Eniong o1 nyeTIKEG IKavOTNTEG, N NBIKA akePAIGTNTA, N OPAdIKOTNTA O
6Aa Ta enineda, ol dIaNPAYUATEUTIKEG IKAVOTNTES, N duvaTdTNTA dIaTA-
PNONC TNC ANaPAITNTNG ICOPPOMIAG ETAEU OTPATNYIKWY KAl AETOURYIKWY
BOepdTwy Kal evvoeital n aicBnon Tou XIoUPop.

Bioypa@iko:

Katdyopar and 1o Opévapog Kal Mapaliuvi TG eAeUBepng Enapxiag AUOX@oTou Kai
€xw 22 £€1n unnpeoia otnv Zevodoxelakn Biounxavia , pe e&eidikeuon otov Topéa Alaxei-

piong AvBpwnivou AuvapikoU. Mpoopépw TIG UNNPECIEG uou oTo 5* Zevodoxeio Adams
Beach otnv Ayia Ndna, wg Aieubivrpia AvBpwnivou Auvapikou and 1o 1998.

‘Exw omv katoxr pou dinkapata Tou London Bromley College otov Topéa Tng AOYIOTIKAG

kal AyyAK@V , aoxoAiBnka oto napeAddv pe Tn Meppavikn kal TN Pwolk yYAdooa , evd
napakoAoUBnoa Jekddeg oepivapia otnv KUnpo Kal oto eEwTepikd. Katéxw eniong Tov
1Mo “Certified Hospitality Supervisor” Tou American Hotel & Lodging Educational Institute.

Eiuai uneuBuvn yia 6Ao 1o pdopa Twv diadikaoidv AvBpwrivou Auvapikou , rou cuvonTIKA
avapépw : 0 NPOoyPapPaTopds, N avantuén Tou Mpocwnikoy, N EMIAOYN, Ol UNNPECIAKES ap-
HOJIGTNTEG , O EPYAOIAKEG OXECEIQ Twv XTEAEXWV TNG ETaipeiag , Bépara diaxeipiong and-
doong , a&loAdynong , ekNaideucng , DIAXEINIONG MOIGTNTAG KAl OPYAVWOIAKNAG aVANTUENG.

Nardoa lakwidou
Senior HR Manager
Hermes Airports Ltd

Mowa amdé TIC TPAKTIKEG /
EVEPYELEG TIOL €XETE £Papuo-
oel, Bewpeite OTL €XeL N €iXe T
peyaAltepn enidpacn pog To
TIPOCWTIIKG TOU OPYAVIGHOU
oagc;

To 2014 B¢oaue oe epappoyn 1O
“Transformation Journey” 10 onoio
anockonoUcoe oTny eNiTEUEN TOU OPAIATOG PAC va giacTe «Epyodd-
Tng MpoTiunong» dNPIoUPYWVTAG Kal dIATNEWVTAG €vav UyIn opyavi-
o6 e duvatni nyecia kal UPnAG enineda €TAIPIKAG KOUATOUPAG. XT6-
X0G ATaV N a&loAdYNoN TNG UPICTAUEVNG KOUATOUPACG KAl aKOAOUBWS
0 KaBopIopoG Kal N dnpioupyia Tng eniBuUNTAC KOUATOUPAG, N onoia
Ba unootApICe TIc aieg, To GPAA Kal TIG OTPATNYIKES NPOTEPAIOTNTES
ToU opyavicpoU. Ta anoteAéopaTa TG HEAETNG , unnp&av n Bdon yia
Tn dnpioupyia Tou People Action Plan 1o onoio cupnepinduBave Peco-
nPOBECEG Kal PaKPOMPOBECUES NPAKTIKEG ayyidovTag 6Aa Ta BéuaTta
avBpwnivou duvapikou. Eicaydyape kal epappudoape (Kal CUVEXICOUUE
va epappPo6loupe) OPACEIG Kal VayVWPICUEVEG MPAKTIKEG NoU 0TIALO-
VTav OTNV NYEcia, EKNAIdEUCN Kal avAnTuéNn, ENIKOIVWVIA Kal CUVEQYO-
oia, dlaxeipion TaAévTwy, executive coaching, euegia, avayvwpion Kal
avrapolBr K.4.

Moleg ATav ot KUPIEG TPOKANCEIG TIOL QVTIHETWTIioATE
Kata tTnv epappoyn TnG Tio MAavw TPAKTIKAG / EVEPYELAG;

To 2013 Atav pia dUokoAn nepiodog yia TNy eTaipeia pag. Eixape va
QVTILETWNIOOUME NPOKANGCEIC ONWCS TNV OIKOVOUIKA Kpion, TNy aAAayn
otn dloiknon TNg Hermes (véog Avwtatog EkTeAeoTikOg AlIEUBUVTAG),
KaBwg kal TNV NTwTIKA Tdon oTa enineda Ikavonoinong kal AEoeu-
oNg Tou NPOownIKoU pag. H avdykn yia aAAayn kal n dnuioupyia evog
uyloUg opyaviopou ntav eueavng. Onwg yvwpidoupe, onoladnnoTe
oMayrh ouvodeUeTal avandPEUKTA e KANOIa Wop@r avrtioTaonc; Oxi
OTO VEO MG CTO dyvwoTo. Katapépape va dIAxeIQIoTOUUE auTh Ty
npokANoN péoa and TNy ocuvexn evnuépwon, dIapAvela Kal evepyn
OUMIETOXN Kal avAPEIEN TOU NPOowniKoU pag o GAa Ta oTadia UAOMO-
nong Tou NAdvou. Eniong To yeyovdg 611 6A0I ag MICTEWARE ©” auTA TNV
al\ayn kal oTo 6paud, pag Bonbnoe oucIacTIKA GTN CNUEPIVA ENITUXIAL.

Motog ATav o KOpLog SeikTNG yia emituxn epappoyn TNG;

To eninedo Ikavonoinong kal AEoPEUCNG TOU NMPOCWIKOU EPTACE OTO
4.14/5 10 2018 and 10 3.18/5 nou BpiokdéTav 10 2013. MapdANAQ,
n MapaywyikdtnTta augnbnke katd 55% 1o 2018 o€ cuykpion LE TO
2013. E&ioou onuavTikég eival ol diebveiq SIaKPIOEIG MOU €XOUE KO-
TAKTAGCE! YIQ TIG MPAKTIKEG PAG. ZUyKekpIpéva: To 2018 katakmoape
v apyupn didkpion and 1o Ivotirouto MEECO otig HIMA (Measuring
Excellence in Executive Coaching, Employee Engagement and Culture
in Organisations). Tnv idia xpovid pag anod6Bnke n eUpnUOG Wveia
and 1o ACI (Airport Council International) Eupwnng otnv katnyopia HR
Excellence.To 2019 katakthoaue TO NAATIVEVIO €NiNEdO OTO NEAOTUMO
“Investors in People”. A&icel va avapépoupe 0TI n Hermes Airports, Ta
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agpodpdpia Adpvakag kai Mdagou, eival Ta péva agpodpoduia oTov KO-
OMO MOU KATEXOUV TNV MAGTIVEVIA DIGKPION.

T oag mapakivei wg enayyeApyartia diaxeipiong avOpwrit-
VOU SUVAMIKOU;

O dvBpwnog! H avdanTtuén, n €EENEN, N enITUXia Kal N EUTUXIa TOU av-
Bpwnou!

MNarti emAé§ate 1o ev AGyw entAyyeAUQ;

O dvBpwnog Kal o avBPWNIVEG OXECEIG anoTeAoUcav NAVTOTE yia
péva nedio evAIAPEPOVTOG KABWGS Kal N 0xEoNn Kal N aAnAenidpacn
TNG ENIXEIPNATIKNG dPACTNEIOTNTAG MIAG ETAIPEIAG HE TO avBpwnivod
duvapiké Te. Mdvra nioteua 6T 0 AvBPWNOG EXEI aNiOTEUTEC DUVALIEIG
kal duvaToTNTEG Kal eNIBupia ou ATav JECW TOU ENAYYEAUATOG [JoU va
OUMBAMN®W 0UCIaoTIKA OTNV avayvapion Kal avanTtuén Touc.

Moieg o1 KOpLEG agieq PE TIG OTIOIEG AEITOUPYEITE WG EMAY-
veApatiag;
YeBaopodg, eINKPIVela, exTiNon, dikain PeTaxeipion, auBevtikOTNTA.

Mapiavva Xar¢navtwviou
Group HR Director
Parimatch

Mowa amdé TIC TPAKTIKEG /
EVEPYELEG TIOV €XETE £PAPHO-
oel, BDewpeite OTL €XEL N €iXe TN
HeyaAlTepPN eMidpaon npog To
TPOCWTILKG TOU OPYAVIGHOU
oagc;
Y, / Mia and TI¢ PeYaAUTEREG MPOKAR-
OEIG NOoU €ixa kal BEWPW NWS akoua
€xw va avTigeTwniow otnv Parimatch eival va avanti&w TN d€oueu-
on (engagement) Twv millennial unaAAAAWY YOG NPOG GTNV ETAIPEIT.
Q1 6noleg NONTIKEG Kal OTPATNYIKES avANTUENG NMou apopouV TO TUA-
pa AvBpwnivou AuvapikoU NpEnel va €xouv wg Baocikd nuAwva To
multicultural nepiBaAov TnNg eTaipeiag pac. Mia MoAITIKA Kal oTpaTnyIkn
avanTugng yia Tnv ornoia OGA0 TO TUAPA AvBpwnivou AuvapikoU EQapuo-
(el ival ol ioeg eukalpiec eknaideuong, avantugng kal BeATiwong Twv
TOAEVTWV TOU NPOCWIKOU UAG £TCI WOTE VA UNOPECOUY Va avadeiEouv
TIG SuvaTdHTNTEG Kal DEEIOTNTER TOUG EITE aPopd TNV KABNUEPIVA EQYa-
ofa Toug €ite éva NPocwnikd TAAEVTO kal SEEIGTNTA NMOU €XOUV.

Moleg nTav ot KOPLEG TPOKANCEIG TIOUL QVTIHETWIICATE
KATa Tnv epappoyn TnG 1o MAvw MPAKTIKNAG / EVEPYELAG;
H kUpia npdkAnon Ba éAeya Nwg ATav va UNopECEl N nyeoia va Ogl O
JE TO va avanTUEOUUE TO KOUUATI TNG EKNAIBEUCNG TOU NMEOCWNIKOU
SivovTag ioeq eukalpiec oe dAoug, Ba uacg €dive éva npoRdadioua oe
OX€0N JE TOUG UNOAOINOUG E0Y0dOTEG GTOV TOUED JAG.

Molog fTav o KOPLoG SeiKTNG yLa emiTtuXn Epappoyn TNG;

H enimuxia Tng epappoync autng TNG oTPATNYIKAG Kal N OOUAEIG nou
€VIVE YO VA UNoPECEI CNUEPA OAO To MPocwnikd TNG Parimatch va ano-
AauBAvel autd Ta NAEOVEKTAIATA ATAV PUOIKA Adyw TNG DOUAEIAG Nou
€kave 1o TPrua AvBpwnivou Auvapikou. Xaipopal MoAU nou 6To TUApa
pou éxw millennials ol onoiol NicTEUoUV OTO Va ENEVOUOUE OE QUTEG TIG
oTPATNYIKEG. Xaipopal Mou Toug €xw cuvodOoINOPOUG Kal CUVEPYATEG
yiati n SoUAEId nou yiveTal eival ouadIkn.

Bioypa@iké:

H Nartdoa lakwBidou yevwwnbnke Kal peydAwaoe otn Aepecd. Katéxel nTuxio otov Topéa Op-
yavwong kar Aloiknong Enixelprioswv (BSc) and To Maveniotripio Tou Melpaid otny EMGda,
KaBWG kal petantuxiakd otov Topéa Aloiknong AvBpwnivou Auvapikou and To MavenioTr-
uio Thames Valley Tou Hvwpévou BaoiAeiou. MapdMnAia €xel niotonoinBei wg Executive
Coach and v Axkadnuia Executive Coaching (AOEC) kai eival eyKEKPIUEVO LENOG TOU
International Coach Federation (ICF). Katéxel népav Twv 16 €16V epneipia oTov Topéa Tou
AvBpwnivou AuvapikoU. EvidxBnke o1o duvapikd Tng Hermes Airports 10 2007, apxikd wg
Nermoupyog AvBpwnivou Auvapikou, evad To 2013 npodxBnke otn B€on TNG Avidtepng Alu-
BuvTpiag AvBpwnivou AuvapikoU. MapdMnAa 1o 2018, avélaBe To pdAo Tou Aeroupyou
Kwdika HBIkAG kal Zuppodppwong (Code of Business Ethics & Compliance) Tng eTaipeiag.
And 10 2013 péxpl 10 2017 SieTENECE PENOG Tou AloIKNTIKOU ZupBouAiou Tou Kunpiakou
(CyHRMA) kai Eupwnadikou (EAPM) Zuvdéopou AvBpwnivou Auvapikou. And 1o 2018 ei-
val péhog Tng enmponng Leadership and Human Resources Tou EupwnaikoU ZupBouiou
Agpodpopinv Eupwnng (ACI Europe) kai and 1o 2019 eknpoownel Tnv Hermes Airports
otnv Enmponn io&eviag n onoia BpickeTal und v alyida Tou Yeunoupyeiou Toupiopou.

AvanbdonacTo PEPOG TWV apXwv TNG anoteAolv Ta {nTAPATa €pyaciakig NBIKAG Kal TNG
MOAITIKNG I0WV EUKAIPIWV OTNV EQYACIA, APXEG Ol ONoieG AIENOUV Kal TO TUNKa AvBpwnivou
Auvapikou Tng Hermes Airports. Na Tn Natdoa «kd&0e opyaviopdg gival oo duvatdg 6oo
TO AvBPWNIVO SUVAIKO TOU» KAl anwTEPOG OTOXOG TNG €ival n SIATHPNCN ToU UYIoUG EPYa-
olakoU nepIBAMovTOG TO onoio éxel eniteuxBei otnv Hermes Airports. To ndBog g yia
aploTeia Kal N apooiwor g otov dvBpwno odryncav Tnv Hermes Airports va KatakTri-
OEI NICTOMOINGCEIG KAl avayVWICEIG Oe Toniké kai dieBvEG eninedo dnwg 1o MEECO Silver
Designation, Investors in People — Platinum Accreditation kai Airports Council International
Europe HR Excellence Award.

T oag mapakwvei wg emayyeApyartia diaxeipiong avepwrii-
VOU duvapikou;

Qg enayyeAuaTia Ye NAPAKIVEr N xapd Nou unopw va dWow GTOUG av-
BPWNOUG Pag OToV XWPO £pyaciag pac. Mavra nioteua Kal othpila o
€vag enayyeAuatiag omv dieBuvon AvBpwnivou AuvauikoU NpEnel va
exel oav poto: #happytomakethemhappy. Otav €pxopal ypageio 1o
npwf kal BAENw kdopOo va anoAapBAvel va eival GTov XWPo EpYaciag
TOUG Kal gival OvTwe KaAd TOTE Naipvw Npoowniké dUvapn oTo VA CUVE-
Xiow va AEITOUPYW HIE YVDOVA TIC CWOTEG MNPAKTIKEG Kal apxEC Tou HR.

Narti emuAé§ate 1o ev Adyw enayyeAuq;

Aev Ba WANCW yia TNV ENIAOYN €ENAYYEANIATOC AAAG YIa TNV EMIAOYA TwWV
OnoudwV POU MOU KAT ENEKTAON EYIVE KAl N €MIAOYN €NAYYEAIATOC.
‘HBeAa ndvra va éxw va KAvw PE Tov kKdopo Kal To well-being Toug.
Yiyoupa dev NBeAa va yivw yiatpdg av kal NBeAa va yivw SAokdAAa...
‘Ouwg n enidoyn Tou HR 16TE Npiv 22 xpdvia ATaV KATI EVIEADS Ayvw-
oT0. Xaipoual 6pwg nou To eNéAe&a kal NAéov EEpw OTITo HR eival {w-
TIKAG ONUACIag Nou NEENEI va €XOUV OAEG 01 EMITUXNIEVEG ETAIPEIEC OTN
dopn Toug.

Moieg o1 KOPLEG agieq PE TIG OTIOIEG AEITOVPYEITE WG EMAy-
veAuariag;

O1 KUpIEG afieg e TIC oMnoieg AsIToupyw eival n agonioTia, To nvedua
opadIkOTNTAC Kal To NABOC Kal N anogacioTIKOTNTA yIa ENITUXIA.

Bioypa@iko:

Marianna is the Group HR Director of Parimatch, which is an international holding company
with a 24-year betting experience, represented in more than 8 countries, with a strong
presence in CIS region. Being in the HR field for the past 18 years as an Executive Human
Resources professional and experienced consultant, she had a wide exposure to local and
international companies across various industries, geographies and cultures. She had
also the opportunity to practise HR Consulting, with focus on defining and implementing
HR strategies, initiating the HR function during start-up operations, and managing the HR
aspects of large-scale reorganizations. She does have a solid background of managing
all HR areas (sourcing/recruitment, compensation & benefits, organizational development,
motivation & retention, performance management, along with employment law issues
based on EU Regulations); managed several downsizing exercises, as well as mass
recruitment and reorganizations. She is a member of Chartered Institute of Personnel and
Development (CIPD) and she holds an MSc in Human Resource Management from Surrey
University, UK. “Do what you love and do it with passion! Invest in knowledge, both in
theory and practice...and then success is matter of time!”



O 6poc «Alaxeipion Tng HAiag» (Age Management) avadpepeTat
OTIC TIPOCEYYIOEIG TIOU OTOXO €XOUV VA €EOTTAICOUV TOUG OpYQvL-
opo0C PE TIC ATTAPAITNTEC YVWOEIC KAl SEEIOTNTEC TIOL PTOPOUV
va epappolouvy KaTd TNV TPOCEAKLON, dlaxeiplon kat dlatrpn-
on Twv epyalopévwy PeyoAlTePNC NAKIaL, ermdlwKovTag mda-
VTQ TNV EKTTANPWON TWV OPYAVWOIAKWY OTOXWY. ZUYKEKPIUEVQ,
n Slaxeiplon NAKIQC amoTeAel MOALSIACTATN TPOCEYYION TIOU
OTOXeLEL va onBroel TouG epyoddTEG va OIAXEIPIOTOUV ATTO-
TEAEOUATIKA Kal VA AdOUOIWCOLY TOUC WPIHOLS £PYyACOUEVOULS
(50 eTwv Kal Avw) OAAA Kal TO eVOEXOUEVO PEANOVTIKO WPILO
€PYATIKO SLUVAUIKO TIoL duvaTal va TIPOCEAKUCOLY GTOV OpYQVl-
opo. MepapBavel Silpopec SlACTACEIC TIOU APOPOLV KUPIWG
TNV KAAUTEPN EVNPEPWON OXETIKA PE TN YNPQvon KAl LIOBETNON
opBwv cuutephopwy, EVTagn TNC Slaxeiplone NAIKIAg oTIG TIOAL-
TIKEC AleBuvong AvBpwriivou Avvapikol (AAA), mpowdnon TNG
evepyous ynpavong oTo XWPo epyaciag, Tpowenon TnG Ikavo-
TNTAC TIPOC €pyacia Kal TNG TIapaywylkoTnTag, dia Biov paon-
on, EMUEPICUO TNG €pyaciag pe BAon TNV NAKia, TNV TIPOCAPLIo-
YN Twv LMTOSOUIWV TOU OPYAVICHUOU KAl TN SNUIoLPEYIA EVOC XWEOU
depyaciag xwplg amokAeiopoug, yia TNV KGALPN Twv 10IaTeEpWY
QVAYKWY OAWV TWV YEVEWV TWV £PYACOUEVWV.

Katapxdg, onwe ¢aivetal amd ta OTATIOTKA TNG Eupwnalkic
‘Bvwong (EE) undpxel kat Ba urtapxel EMedn vEoL ePYATIKOV
SLVAPIKOL AOYW TWV XAUNAWY TIOCOCTWY YOVIUOTNTAG. TO MOC0o-
OoTO TwV PeyallTepwy oe NAKia epyalduevwy otny EE avauéve-
Tal va avénBei katd TIc endpeveg dekaeTieg. Ot dnuoypadke
Taoelg deixvouv OTL 0 evepydS TTANBLOUOS NAKIAG 55-64 eTwv
Ba onuelwoel abénon Tne Tééewe Tov 16,2% petaL 2010 kat
2030. Ot undAomeg NAIKIOKEG OPAdEG TIAPOULCIACOLV TITWTIKN
Taon, ano 5,4% (40-54 etwv) €wg 14,9% (25-39 etwv). H av-
€non NG yNnPavong Tou MANBUCHIOD Kal N XaUNAr aracxoAnon
- KUPIWC Twv PeyaAUTEPWY o€ NAKIa epyalopévwyv- BewpolivTal
wg dvo amd TG KOPLEG SlapBpwTKEG aduvauiec TG Eupwnng.
2TO yeyovog Tne peiwonsg TG ouvelopopdc Twv epyalopEvwy
HEYOAUTEPNG NAKIAG, CLVEBOAQV KAL Ol TIOMTIKEG TWV KPATWV-
gedwv tne EE, mou avamtuéav apoBaio evdiadepov yia tnv
TpowBnon TNG MPOWPENG CLVTAEIDSGTNONG WC YEVIKO UECO QVTI-
LETWITIONG, TIOL TIPOEKLYE ATTO TNV TIETPEAAIKN Kpion Tou 1973.

Kabwe o0 aplBpog Twy VEWV TIOL EICEPXOVTAL OTNV ayopd epya-
olag oAogéva kal TePLopICeTal, Ol OTPATNYIKES Slaxeiplong NAKIag
elval vioTng onuaciac yla TNV MapdATacn TG cuvTaglpddTNONG,
e€aopahiCovrag mapdAAnAa peyallTepn Kal anodoTikoTepn Oi-
APKELQ TNG EMAYYEAUATIKAG CWNC TWV ATOLWV.

Ta odeAn mou mPoKOTTToLY and TNV TMOKNoPoPdIa NAIKIAG aTO
XWPO epyaciac eival tapa TOAAA. Na mapddelyua, n dlathpnon
NG 00PPOTIIAC PETAEL VEWV Kal PeYOALTEPWY ePYAlOPEVWY,
uropel va erupepel evioxuon NG TMAPAYWYIKOTNTAG KAl TNG
KAVOTOHIaG KaBwe ouxva ol o wploL epyalduevol eival Tio
eldikevpévol. ErmpdobeTa, evioxleTal kal n Tapakivnon Kat n
IKAvVOTIOINoN ard TNV €pyacia TOCO Twv TIOAQIOTEPWY OCO KAl
TWV VEWV OTEAEXWV, VIWBovTag 0Tl epyalovTal oe &vav XWPo
mou SlaxelpiCeTal GAOLC TOUC aAvOPWITOUC IOOTIUA, TIPAYLA TIOU
BeATiwvel kal TNV elkéva Tou OpyaviopoL. Ta apadeiypara op-
B¢ MPAKTIKAG deixvouv OTL TO KOOTOG TwV €MeVOLCEWY yla TNV
TIEOAYWYN TNG IKAVOTNTAC TIPOC €QYACIA LTTEPKOAUTITETAL ATTO
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TNC Bikug XapaAdunoug

TO 6¢eN0C. H Betikn arnddoon Twv emevdloswy BaciCeTal ota
XAUNAOTEPA TIOCOOTA AVAPPWTIKWY adelwV, OTA Pelwpeva €o-
6a 6oov agopd TNV AVIKAVOTNTA TIPOC epyacia Kat otn BeATiw-
on NG MAPAYWYKOTNTAG.

[Mopd TIC TIOAEC KOAEC TIPOKTIKECG Kal BeTIKA apAdelyuaTa ov
€X0LV ETUTUXWC EPAPUOCTEL OTO XWPEO epyaciac, yevika n Slaxel-
plon TNG NAKiog dev eEVOWUATWVETAL OTIC TIOATIKEC AVBPWITIVOL
SuvapIKoL OTOUC OPYAVICHOUG, OUTE LTTIOCTNPEICETAL VOUIKA Ao TIC
€BVIKEG TIOATIKEG. H EE umootpiel kai mpow6el Tnv Tipoceyyion
™G dlaxeiplong TG NAKIOG e0W Kat TIOAMG xpdvia. QoTdo0, evaro-
KEITAL OTO KABE KPATOC-PEAOC TO VA LMOCTNPIEEL KAL VAl LIOBETHCEL
Ta anapaitnta PETpa. Emmpdobeta, k&Be eTalpER 1) 0OPYAVIOUOS
€xel TN duvaTodTNTA Va SNPIOLPYACEL TETOIEC MONTIKEG.

H AAA dladpapaTiCel kevtpikd pOAO oTo {)TNUa TNG Slaxeipiong
™G NAKIag, €xovtag Katd vou To auolBaio dperog TOCO Twv
1Oiwv Twv gpyalopévwy 600 Kal TS AloIKNoNG Kal Tou CLVOAOU
Tou Opyaviopou.

Mo k&tw napatiBevral KAMoIES TIEOTACEIG TTIOL N AAA Ba PrtopPoL-
o€ va eEeTACEL KA VA EVOWIATWOEL OTIG TIOMTIKEG TOU OPYQAVIOHOU:

E€alewpn ZtepeoTiMWV

To Tunua AvBpwrivou Auvauikol 6a propoloe va dnuloup-
YNoeL €va epyaciakd TePBAAOV GIANKO TPOG TNV NAKIa kat va
eCaAeipel TuxOV dlaKPIocEIC AOyw NAKIOC OTO XWPEO EPYACiag.
[oAAEG dopég, Ta MME, ot vedTtepol epyalOuevol aKOUA Kal Ta
idla Ta atopa peyahldTepng NAKIag, dnuloupyoly eumodia Kal
OTEPEOTUTA TIOL E€XOLV VA KAVOLV KUPIWG, PE TNV IKavoTnta
Twv peyaliTepwy gpyalopévwy Omwe «GUOKOAIQ va Tpocap-
HUOOTOUV OTIC AANAYEG», «OUOKOAO VA EKTTAIOEVTOUV>, «OEV AKO-
AouBolv odnyiec amnod vedTEPOUG», «APYyOoi», TA OToia Ouwe dev
emnPBepauvovTal anod eroTNUOVIKA eupnuata. Katd cuverela,
QUTO AEITOLPYEL KAl WG AUTOEKTIANPOLPEVN TIPOGNTEIQ PEWVO-
VTOG TNV TIAPOKivVNOoN, TNV QUTOEKTIUNON KAl TNV MapaywykoTn-
Ta, adou Kat ot {dlot dev TPOCTIABoLV va anodOCouV GTO PEYIOTO
Twv duvatoTTwy Toug. Emopévwg, eival eEapeTikG onUAvTIKO
Va TIPOCTIAB0LV oL AleLBULVTEC/TPIEC AvOPWTTIVOU ALVAUIKOD va
e€aleipouv TUXOV OTEPEDTUTIA TTIOU LTTAPXOLV YIA TOUC WPILIOUC
epyalopévougs, WOTe VA UTopoLV va petadwaoouy TV ila BeTl-
Kr] OTACN TPOG TO LTIOAOITIO TTPOCWIIKO, TIPOWBWVTAG TOV O€-
Baopd Kal TNV CUPMEPIANTITIKA KOLATOUPA, TIOAITIKEG KATA TWV
SlOKPICEWV KAl QVTIOTOIXWVTAG TIG APUOSIOTNTEG LE TIC TIPAYHA-
TIKEC IKAVOTNTEC.

MpowBnon Ikavétntag yia Epyacia

Av Kal pe Tnv napodo NG nAiag n vyela Kat N GUCIKY IKavo-
™Ta €6aoBevoly, TIOMEG GMeG AerTtoupyieg BeATiwvovtal H
TIVELHATIKI QVATTTUEN €ival TO BETIKO €MOKOAOLBO TNC yHPAv-
onc. MNa mapddelyua, n OTPATNYIKN COKEPN, N 0ELOEPKEID, N
apBpotnTa, N codia, n clbveon, N KavéTNTa avebpeong opBo-
AOYIKWY ADCewv, 0 €Aeyxog NG CwNg, N OACTIKA avTiAnyn Kal
Ol Y\WoOIKEG Se€loTnTeg avEdvovTtal e TNV NAia. Erumiéoy, ol
epyaldpevol HeyoAlTEPNC NAKIOC eival TIPOCNAWUEVOL OTNV €P-
yaoia Toug, deixvouv apoaoiwon oTov epyodOTn TOUC KAl ATTOUOL-
Acouv AydTepPO ouXVA artd TNV £pYACia TOLG OE OXEON PE AANEQ
NAKIOKEC opadeg. H emayyeAuaTikn Tieipa kat n Slaxeiplon Tng
Cwnc Bertiwvovtal ettiong Pe TNV apodo TG NAKIAG. MeAéteg
€xouv Oelfel OTL KaTA TN PETPNON TNG artddoonG OTO XWPO €R-
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H Biku Xapohaumoug eival
vroPndla SIBAKTWP  OETKNG
Opyavwolakng  Wuxohoyiag,
KATOXOG PETAMTUXIOKOD TITAOU
otnv Opyavwolakr Wuxoloyia
kal Trruxiov  AeBvv  Kal
Eupwmnaikwv OKovouIKWY
2TIOLOWV. AiguBlvel TO
IvoTtiroUTto Avarttuéng,
OTIoL  TIAPEXEL UETAED
AWV, OUHBOUAEUTIKEG
unnpeoieq oe Bepata AAA kat
EKMIAUOEDTEIG (TIIOTOTOINUEVN
a6 AVAA) pe otdéxo TNV
TIDOCWTTKY KAl ETTAYYEAUATIKN
avarttuén. Exel epmiaket otov
OUVTOVIOLO OKTW EUVPWITAIKWY
TIPOYPAUUATWV. Epydotnke
w¢g 2UpBouiog otnv SHL Hel-
las, kateixe ™ B¢on e HR
Executive otnv British American
Tobacco Kl epyaoTnke €miong
we Yrevouvn MNpooAPewy Kat
Aaxeiplong  Anddoong  otnv
C.A. Papaellinas. Exel epyaotei,
eriong, we  AEKTopag
Opyavwolakng Yuxohoyiag
oto European University kat
AlevBlvel TO  UETATTTUXIOKO
arele)Y/ole!V[Vle} «ANUIOVPYIKEG
Texveg & Eppuywon» (Global
College). Eivat OpoTipo peNog
kal péloc Tng Emmponng
HBwKNG TOU Kumplakol
2uvOECHIOL AebBuvong
AvBpwriivou  AuvapikoU, 6rou
kateixe emiong ™ B¢on NG
Yrevbuvnge Exkdocewv  kal
Emkovwvioe wg pélog  Tou
AloKNTIKOO 2UpBOoLAIoL (2013 —
2015) ki éxel BpaBeuBet yia
OLVEIOHOPA TNG OTNV ETITPOTIN
Agbviv 2xeoewv. Ta Packd
me  evilapepovia  apopolV
kupiwe Bépata  eunuepiac
Kal BETIKNG KOUATOUPAG OTOV
XWPO €epyaciag, mapakivnong
kal  evduvapwong  aTOpWV
kal opadwy, BeTKNG nyeoiag,
PUXKNG  QVEEKTIKOTNTAG  Kal
Slaxeipong arédoonc.

yaoiag, n enayyeAuatikr meipa avriotabuilel
peiwon oplopévwy Bacikwy yYWWOoTIKWY Sladikaol-
Wv OTWC eival ol AelTovpyiec NG PvAUNG Kal oL
PUXOKIVNTIKES IKavOTNTEG. Ol ATOUIKES SIADOPES
TIOL TIAPATNPEOLVTAL OTNV IKAVOTNTA TIPOG €PYA-
ola avgavovtal pye v NAKKia, yeyovog To oroio
ETUTACOEL TN ANPN TIPOANTITIKWY KAl SIOPOWTIKWY
HETPWVY TIPOKEIEVOL va anodeuxBel 0 Kivbuvog
AMWAELAC TNG £PYACIAKNAG TOUG IKAVOTNTAC.

MpowOnon Ala-yeveakwv Apdcewv

H AAA Ba pmopovoe va mpofel oe Sladopeq
EVEPYEIEG WOTE VA aAloToINoel TN codia Kal TNV
eurelpia Twy peyahlTtepwy epyalopévwy. a
napadelypa, Ba propoloe va LIOBETACEL TIPO-
ypauuata kabodriynong (mentoring / coaching),
Ta omoia eival armodedelypevo OTL Qv ehAPUO-
oTolV CWOTA PropolV va Avéoouv TNV TIAPA-
YWYIKOTNTA OAWV TWV EUTAEKOPEVWVY KAl VA SNul-
OLPYAOOLV BETIKEG OXECEIC OTO XWPO £pYyAciag.
Ermunpodobeta, ol wpipot epyalduevol Ba umopouv-
oav va EPTAGKOLV o OpadIké €pya, Ta omoia
Ba xapaktnpiovral amd NAKIAKA TIOKAOPOP-
odla, yeyovdg mou Ba Toug €kave va alobavBoiv
XPNOWol AAG Kal ol vedTepol Ba prmopovoav va
enwdeAnBoLV e€icou péow TNG aAAnAemidpaong,
QAMOKTWVTAC Kal VEeg Oe€lOTNTEC OAAA Kal eVI-
OXLHEVN TIAPAKivVNOoN KAl QUTOTIETIOIBNON.

MpooAnyYelg kat Aikain ArntacxéAnon

Eival onuavtikd va mpochapBdavovtal atoua Je
Bdaon v agia Toug, Xwpig va urdpxouy 6P NAL-
Kiag oTic ayyehieg, va xpnoylomowoivtal Ta Ka-
TAMNAQ KQVAALIA TIPOCEAKLONG (TT.X. edNUEPISEC,
recruitment agencies, ocuoTACEIS) WOTE VA TIPO-
oeyyiCovtal Kal ol peyalitepol epyalOpevol Kal
olyoupa va armodelyovTal Ta OTEPEGTUTIA KATA TN
OLVEVTEVEN. AUTO CLV TOIG GANOIG CLVTEAEL OTNV
TP6oBaocn oe PeyaADTEPO APIBUO TAAEVTWV.

Awaxeipion tng Anédoong kat Mpoypaupata
Kataptiong

Eival onuavtiké n alohéynon e andédoong va
BaociCetal ce pia oepd Sikalwy, AVTIKEILEVIKWY
Kal a€loKPATIKWY KPITNPIWV XWEIS va yivovTal pe-
POANUPIEG OXETIKA PE TA XAPAKTNOIOTIKA TNG NAL-
kiac. Mapopoiwg, Ba mMEETEL va TIAPEXOVTAL EV-
Kapieg katapTiong oe GAOLG TOUC ePYACOLEVOLG
Kal va evBappLvovTtal mpwToPouAiec yia dla Biovu
pétnon kat emmpopdwon. Autd Ba evioxue Tnv
mapakivnon Toug, Ba éviwbav exkTiunuévol, Ba
evioxbovtav oL 6e§lOTNTEG KAl N IKAVOTNTA TOUG
yla KavoTopia, emdpepovTac mapodpola Kivntpa
Kal OTO VEOTEPO TIPOCWTTIKO BAETIOVTAG TIC Suva-
TOTNTEG YIa €EENEN TNG KAPIEPAG TOUC.

E&ENEN Kapiépag kat EmayyeApatik Zup-
BouAeuTiKA

Me 1n BonBela eldlkwyv cuuBoLAwWY, Ba UToPOL-
oav ol wplyol epyaldpevol va avarttuéouy Se€lo-
TNTEG, OTACEIC KAl YWWOELG, WoTe va yvwpiCouv
TIC EMAYYEAUATIKEG TOUG ETIAOYEG, OUUdWvVA
JE TIC QVAYKEG TOUG, KAl VA PTIOPOUV va Olaxel-
PlIOTOLV KAADTEPA TNV AvaohOAeld Kal Tieavr
ayvola yia tic duvardétnTég Toug. Eival onuavti-
KO €miong va TouC MAPEXOVTAL I0EC ELKAIPIES YIA
QVEAIEN, AOXETWC Pe TNV NAKIA.

Ztpatnyikég EE660v andé tnv AnacxoAnon
Kat Metapaong npog tn Zuvta§lodotnon

Oa Atav KoAd va TApEXOVTAl TIPOTIAPACKEUA-
OTIKA PETPA YA TN ouvtagloddTnon Twv epyalo-
pevwy, duvatoTNTa OTASIOKNG CUVTAEIDSOTNONG
Kal LTIOOTAPIEN OTNV avalATNoN KATAAANAGTEPNC
Beonc péoa otov opyavioud. Emmpdobeta, ol
ouvTaglolxol Ba NTav KA va gixav TNV eMAoOYN
Va aracxoAoUVTAl O TIpocwpPIVA Baon.

Zrpatnyikég Awatipnong Epyalopevwv Me-
yaAOTtepng HAkiag

Eivat onuavtikd n AAA va Bpel eVOMOKTIKEG
WoTe OX! JOVO va dlatnpAoEL TOUC WPILOLG EpYa-
COPevVoLG NG va TTapapEivoLy Kal TIARAYWYIKOL,
AauBavovtag unoyn rbava Beuata vyeiag, pet-
WPEVNG evePyEas, TNV aAAayr TwV TIPOTEPALO-
TATWVY TOUG N Kal TNV SIABecIUOTNTA TOU XPOVOUL
Toug. TETOlEG OTPATNYIKEG Ba uropovoav va €i-
Val N TIapoxr EVEAKTWY wpapiwv epyaciag, Ka-
VOTIOINTIKOG UIoBOC, TPOYPAUUATA TIDOCWITIKAG
avarnTuéng, 1ooPPOTTA TIPOCWTTIKAG KAl ETTAYYEA-
patikng (wng. @a propoloay, €rtiong, va yivouv
UETAPPULBUICEIC OTNV gpyacia yia tn dnuioupyia
evog dIMKkoL SlayeveakoL TepiBaiiovtog. Ot o
wpol epyalopevol Ba PmopolcayV vVa EUTAEKO-
vtal oe 6pacTNEIOTNTEG oL &gV AMAToLV TOCO
CWPATIKA evepyoroinon aMa SlavonTikr. Oa
uToPOUCE ETTIONG VA TIPOcapPOleTal avaAoya pe
TIG duvaTdTNTEC 0 POPTOC €PYAsiac Kal va ep-
yadovTal Pe PePIKN amacxoAnon. @a pnopoloav
TIaPAAMNAQ va epyalovtal Kal arod To OTiTL.

Mpoypappata Evnuepiag

Oa mpéETeL TEAOG va TOVIOTEL N onuaoia Tng mpo-
wBnong vyevoL TPoToL (WA Kal TNG eunuepiac
Tou va adpopd OAeC TIC opadec epyalOUEVWV.
2XETIKEG Spdoelc Ba pmopoloav va eival mpo-
YOAUUATA YUUVAOTIKAG, EKTTTWOEIG OE YUUVAOTH-
pla, IATPIKEG €EETAOCEIG, CLPBOULAEG dlATPODNG,
E£PYOVOUIKOC XWPOC £pYAOiag, OTIWGE KAl ETAIRIKA
TIPOYPAUUATA ELNUEPIAC YIA EVIOXLON TOL VONTI-
KOU, ouVAICONUATIKOU Kal cwuaTikoL v Cnv. Ei-
val oadeg OTL N KAADTEPN Lyela Kal TO avEnuévo
TPOCSOKIWO emiPBiwong Twv epyalopévwy BeAT-
WVOLV TIC €LKAIPIEC SNUIOLPYIAC PIOC KOVWVIAG
OIIKAG TIPOG TA ATOUA WPILNG NAKIAG.

2LUTIEPACHATIKG, N evawoBnTomnoinon NG Alel-
Buvong og BpaTa mou apopolV TNV NAKIA XPEIa-
Cetal va avgnbei. Or gpyalduevol evbBuvovTal Te-
PIOCOTEPO YIA TNV LYEIA Kal TNV IKavOTNTA TOUG,
eVl ol epyodOTEC EXOLV PEYOAUTEPN €LBLVN yIa
TNV OpyAvwon Kal ToV EMPEPICUO TNG €PYAOIOg.
MoAuGpIBuEeS Epeuvec emPBeBalvouy OTL TA IOXU-
pA KivnTpa Kal €va UTIOCTNPEIKTIKG TEPIBAAOV
UTIOPOULV va BonBricouv TOuG WPIOUG epyalope-
VOUC VA TIAPAPEVOLY TTAPAYWYIKOL oTn SIApPKEIa
TOL XPOVoL. Mg Tov TPOTIO AUTO, Ol epyalduevol
HEYOAUTEPNG NAKIOG CLUUETEXOLV evepYyd OTNV
okod6UNoN Kag Buoung Kovwviag mpovolag,
OOV ETIKPATEl KAlUQ aAANAeyyONG PETAEL Twv
YEVEWV.
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To MEAMOoV TNC

otov Wnpiakd KOopuo

Tou AovTiav NAaTon

20UBOLACG PNPIOKWY VOUIOUATWY, PETAPPACTAC TEXVNTAC VON-
poolvng, UNXAVIKOC aALTOOSNYOUUEVWY QUTOKIVATWY 1 TEXVIKOG
NALIOKAG evepyelac; Moto Ba eival To Sikd cou endyyeiua To 2030;
Mropei kavéva amod autd rou To Linkedin €xel mpoBAEPel, woTod-
00 cofyoupa n ¢von TNG epyaciag Ba xel AAAEEL CNUAVTIKA Jé-
xp! ToTe. H Revolut, To Netflix, To veo pENOG TNG OKOYEVEIDG -N
Alexa-, Ta €€urva PoAdYIal Kal Ol TeEXVoAoyieg smart home eival
HEPIKA pOVO TapadeiyuaTa Tou arodelkviouy To TIO00 Exel Ol
€10600€l N TEXVOAOYIa OTNV KABNUEPIVOTNTA PAg, eMNEeAlovTag
Tov TPOTO 1oL {oLPE Kal pyalOUAOTE, 1 aKOPn, SNUIOLEYWVTAG
VEOU TUTIOU ETIAYYEAUATA.

H T€TapTn Plopnxavikr emavAaoTach, oL CUVTEAEITAL YE pEVN-
PEIC PLBPIUC, UAC EXEL TIPOTEIVEL £vav TIIO EVKOAO TEOTIO CWNAG
AAG TQUTOXPOVA EXEL TTPOKAAECEL Kpion SeCloTnTwy. 20udwva
pe peAétn Tou Opyaviopol yia TNV OIKOVOUIKN 2uvepyacia Kal
™V Avartuén, 10 46% OAWV TwV €PYACIWV EXOLV TOUAGXIOTOV
50% TuBavoTNTES Va XaBoULv ) va AAAEOLY EVTEAWG. 2€ HEAETN
¢ PwC (2019), T0 79% Ttwv CEOSs maykoopiwsg avnouxet yia
SlaBeoIpoTNTA KpioWwy SEEI0TATWY YIA TOUC OPYAVIOLIOUG TOUG.

Erum\éov, oludwva pe tnv Evpwraikn Ermutporr), 1o 2025
Ba €xel dnuovpynBel mavevpwaika eva kevd TNG TAENG TwvV
500,000 B¢cewv epyaciac oe eMAyyEAUATA TIOU ATIAUTOLV Te-
XVOAOYIKEG SefOTNTEG. Ta OTOIXEIQ AUTA €XOUV ONUIOLPYNOEL
TIAEOV éva TePIBAANOV aBERAIO yia TOuG epyaldPeVOUC, Ot OTIOIoL
avnouxoLV OTL N epyacia Toug evdexopevwe va Kivduvelel. Ta-
pieg, Taxudpduol kal ypadelg eival pepik& povo anod Ta enayyei-
paTa TIou clVToPA Ba eKTEAOUVTAL ATIOKAEICTIKA ATd POUTIOT.
MapdAAnia, dpwg, Ba dnuovpPYNBOLV KAl KAVOUPYIA ETTAYYEA-
paTa TIoL Ba anaroly TIG AeYOUEVES «QvBPWTIVEG SEEIOTNTEG»
onwce N dSNUIcLEYIKOTNTA, N davTacia, N evouvaiobnon Kal N KEL-
TIKA OKEYPN.

Q1 ypriyopol pubuoi e Toug oroioug hndlotolodvTal T AVTA
yUpw pag, EMPBANOLV YPHyopa QVTAVAKAQCTIKA Kal avainyn
6pAongG. =ekvwvTag anod Tnv TOATel, eival onuavTiko Oxl JOvo
VA KATAVONCEL TNV KOIOWWOTNTA TNG KATACTACNC AAA KAL VA QvVa-
BaBpicel TNV Tadeia kat va XapdEet pia oTpatnyikn yia avaBabut-
on Twv Se€loTTwY Twv epyalopéEvwy, SNUIOLUPYWVTAC i0eC eukal-
pIeC yia GA0UG. YTIAPXOLY NEN XWEEG TIOL £X0LV KAVEL CNUAVTIKA
BruaTa mpog authyv Ty katevBuvon. H IpAavdia éxel xapda&el TV
OTPATNYIKA TNG YA TIC Kploweg 6e§10TNTEG PEXOL TO 2025, n 21-
ykarooLpn péca and To mpdypappa «Skills for Future» katddpepe
va eknadeloel replocdTepa and 50.000 dropa ard tnv mpwTn
KIOAQC Xpovid. Arto Tnv GAAN, N kuBEpvnon Tou Kavadda mpoode-
pel erxopnynon ewg $15.000 Tov xpovo yia kaBe gpyalduevo,
WaoTe va aflonoinBel og eKAGELTIKA TIPOYPAUIATA. 2TNV KOMPo,
n TeAeuTaia BeTkA €EENEN eival N Snuioupyia Tou EBvikol ZuoTh)-
patog AlakuBepvnong yia v Epevva kal tnv Kawvotopia.

2ToV IBIWTIKO TOUEQ, Ol ETIXEIPNOEIC odeilouy va AGBouv Kpiol-
pec amodacelg yia TIc Se€16TNTEC TOL PEANOVTOC TIOL ATTAITOU-
VTAL TIPOKEWEVOU VA TIETUXOLV TOUG ETAIPIKOUG OTOXOUG TOUG.
Ermunpdobeta, opelouv va avtanokplBoly GTOV KOWVWVIKO TOUG
POANO KAl va eEENIEOUV TO TIPOOWTTIKO TOUG. H edappoyn vEwv
TEXVOAOYIWY KAl N autopaTornoinon Twy dladikaciwy dev aro-
TEAOLV amod POVEC TOUC exEyyua erutuxiag. Aratreital, Aoirovy,
n avaBabuion Twyv SeCloTTWY TOL TIPOCWTTIKOV, OXl HOVO TWwV
PNdaKWY MG Kl ekelvwy TIoL Ba BeATILooLY TNV AMOSOTIKO-
mra. MNa napadeypa, o dunog Lloyds Bank €xel decpeutet va
PoodEPEL ETUMAEOV 4,4 eKATOUPVPIA WPEC PABNOoNG yia TOLG

epyalbuevoug oe Bepata TexvNTAG vonuoouvng kal agile project
management. H PwC mnaykoopiwg deopedtnke va emnevéioel 3
SloekaToppLpla SOAGPIA PECA OTA EMOPEVA TECCEPA XPOVIA
yia v avaBaduion Twv 6efl0TATWY TOU TIPOCWTIKOL TNG, TNV
TEXVOAOYIKN €EEAIEN KAL TNV OTNPIEN TNG KOWWVIAG KAl TWV OL-
VEQYATWV TNC.

2 € TIPOoWTTIKO MMed0, N CLUVEXNC PETEKTIAISELON KAl ATOKTNON
VEWV YWWOoeWV Kal SeEOTATWY amoTeAel polnoBeon emayyen-
HATIKAG eTiTuxiag otnv Yndlakr eroxr. Aev avapeveTal KAmolog
Va YiVEL TIPOYPAUUATIOTAG 1 QVaAUTAG SeS0OPEVWY OE UIa VOXTAQ,
1 AKOUA va OAAGEEL EVTEAWG ETTAYYEAUQ, QMG odelhel va TTapa-
KOAOLBEl T SpWPEVA OTOV TOPEC TOU, VA TIPOCAPHOCETAl OTIC
AAAQYEC Kal va gival TIpOBUPIOC VA AMOKTACEL VEEC IKAVOTNTEG.

H paydaia texvoloyikr) eEENEN, e OAEC TIC BETIKEC Kal Apvn-
TIKEC TITUXEG TNG, &gV TAVEL va AroTeAE! pia mpaypatkoTnTa
OTNV OTTola KAAOUPAOTE VA «CUVTOVIoTOUUE». H daovoroinon
NG TEXVOAOYIOG Kal N avTtioTacn otnv alkayr odnyet povo oe
adlE€odo.

O Lontian Natsi €ivar X0p-
Bouhog otnv opdda Tou
People & Organisation Tng
PwC Kunpou pe e&eidikeu-
on oToV OXedIaoud Kal TNV
ulonoinon  MPOYPAPUATWV
gvioxuong Tng euneipiag
TOU NpocwnikoU (employee
experience), aAayng KouA-
Toupag, avaBdduiong deglo-
TATWV OTEAEXWV KAl OUAd WV,
KaBwg Kal oto oxedlacud
Kal uAonoinon TEXVOAOYIOV
€Knaideuong.
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CIPD Annual Conference 2019

Correspondence by Miranda Archontidou

More than 1,500 people attended this year’s CIPD Annual
Conference, titled “Raising the voice of the people profession”.

Mr. Peter Cheese, CEO of the professional body for HR and
people development (CIPD), made his opening speech by
outlining the convergence between the interests of employers,
employees, business and society in the shift towards greater
sustainability and social responsibility.

Highlight of the opening day was the panel discussion around
HR's role in the age of greater transparency and public scrutiny,
including notable names such as Civil Service Chief People
Officer Rupert McNeil and broadcaster Trevor Phillips.

An age of greater transparency and more demanding employees
is creating a fresh set of challenges for HR professionals who are
often asked to fix broken cultures in unreasonable circumstances.

Trevor Phillips, the writer and broadcaster who now chairs Green
Park, set the scene for this new paradigm by telling delegates he
believed tools such as Glassdoor and other forms of social media
had opened businesses to greater scrutiny than ever before. “It
means people can see the inside of a company for the first time,
SO your internal culture has to match up to your external brand,”
he said. “Most business leaders have not got to grips with the
fact that the people who work for them want to be proud of
where they work.”

“Regardless of the jobs of the future, what are the skills we
all need? They are the fundamental skills of resilience, critical
thinking, emotional intelligence... we know we need them, but
we don’t have the ability to define them,” said Mr. Peter Cheese.

The second day was a platform for eminent HR leaders to overlay
this context with personal experiences of the challenges and insights
in the likely future direction of the profession. Skills, employee
experience and the international dimension were all front of mind for
the panelists. Mr. Cheese who was joined by Ann Pickering — Group
HRD at O2/Telefonica; Tim Jones, Group Head of HR at the London
Stock Exchange Group (LSEG); Valerie Hughes D’Aeth, Chief
Human Resources officer at the BBC; and Stephen Moir, Executive
Director of Resources at Edinburgh City Council.

An array of innovative content sessions given by an unrivalled
lineup of world- renowned speakers shared their valuable insights
and experience across the event. The Conference featured 5
Conference Streams focusing on the needs and challenges of every
HR professional and every company, all with a strong message
that meaningful work and opportunities, support businesses and
enable working environments that help get the best out of our
people. Here below are the session detalls, in brief:-

Well-being, Inclusion and Flexible Working
Mental health and reducing stress at work. Inclusive cultures,
flexible and remote working.

Reducing gender and ethnicity pay gap.

Technology, Analytics and Evidence-based Decisions
Leveraging data and analytics for workforce planning and
evidence-based decisions.

Enabling and managing more digital environments and workforces.

Professionalism, Voice and Change Management
Speaking up and standing up for what's right.

Driving good work and managing change effectively.

Engagement, Experience and People Management
Increasing employee experience.

Managing people across borders.

Learning, Recruitment and Talent Management
Developing an effective learning strategy linked to talent
management.

Attracting new talent nationally and internationally.

Responding to the needs of different demographics and
developing effective leaders.

Delegates also had the opportunity to Engage — Network —
Connect, all through the range of features and attractions organized
by CIPD. This year, for the first time, CIPD introduced communities
through a series of facilitated discussions, workshops, clinics and
networking, as well as speed networking sessions.

What motivates peopl

€ apply psychology
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AvBpwriivou AvvapikoL artd 1o AIEBVEC
> UPBOLAIO Aepodpopiwy TNC Evpwring

Hermes Airports

To avBpwruvo duvapiko pag pEPVEL TIG EEAIPETIKEG ETIIOOCELG

DETOC, OTO TMACIOIO TNG ETAOIAC YEVIKAG OUVEAELONG TOL Ale-
Bvolc ZupBouiiov Aepodpopiwv TNe Evpwring (ACI Europe)
TNV oroia pofevnoaue pe peyahn ertuxia otn Aepeco, pag
arnoveprBnke wg Hermes Airports 1o BpaBeio Apoteiag otn
Alaxeipion AvBpwruvou Avvauikou (HR Excellence Award). To
ACI HR Excellence amovepeTal we avayvwplon Tpog Ta atoua
Kal T TUAPaTA Tou AvBpwriivou Avvauikol Twv peAwv tou ACI
Europe, Ta omnoia embeikviouv eEAIPETIKA eTTiMeda nyeciag kal
Slaxeipone nmpoowrikoL. Eivar éva BpaBeio pe to oroio 1o Al-
€0vEC 2LPBOLAI Twv Agpodpopiwy TNG Evpwrng otoxevel va
TPORANEL kKavoTOpa Mapadeiypata, Ta oroia 6a Bondroouv
TNV KOWVOTNTA TWV AEPOSPOUIWY va aEIOAOYNOoEL KAl VA eVTAELEL
veéeg dladikaoieg, oL omoleg eival avaykaieg yla TNV avarrtuén
TOou avBpwrivou Suvapikol TS Plounxaviag. Or dloPYaAVWTES
Twv BpaBeiwv exkpivay, Onwe avedpepav Kal Katd tn SIapKela
NG arovonc, OTL N Hermes Airports dlakpiBnke yia 1o mpo-
YPOUUA OMOTIKNC OAAQYNC TNG KOLATOVPAC TNG, edhapudlovTag
oadeic oeikteg amddoone (KPIs) kal BEATIOTEC TIPAKTIKEG TIOL
CLVERBOAQV OTNV eTITELEN EEAPETIKWY ETIIOOCEWV PIE TNV EVEPYN
CUPPETOXM TOU TTPOCWITIKOU.

Na pag otnv Hermes Airports «o AvBpwrog» gival pia ané
TIG €€l oTPATNYIKEG IPOTEPALOTNTEG

To 2013, edptd xpdvia petd anod v idpuon Tng eTalpeiag pag,
OPYQVWONKE YIa TIPWTN $OoPA TO TPWTO CTPATNYIKO EPYACTOL
OTO OTI0i0 O AVBPWTTIVOC TIAPAYOVTAC eSPAIWBNKE WC pIa Ao
TIC €€l OTPATNYIKES TIPOTEPAIOTNTES TNC eTalpEiac. Kal ATav ToTE
mou B€cape WG OTOXO va SNUIOLPYHOOULLE EvVAV LYI OPYAVIOUO
pe duvath nyeoia kat LPNAA eTtineda ETAIPIKAG KOLATOLPAC. [po-
KEWEVOU VA TO TIETUXOULE, EeKvhoape TNV Bla xpovid éva Tagidt
peTaoxnuatiopoy (transformation journey), €xovtag tnv TAREN
otpEn Tou AvwTatou ExkteAecTikol AleuBuvtr kal TG AleuBu-
VTIKAG opadac TNG €TAIPEING. 2€ auTd TO eyxeipnUa, QVTILETWTT-
OQUE QPKETEC TIPOKANOEIC, AANA IE ETTIUOVH KAL TN CULIBOAr OAWY
TWV JEAWV TNG opAdac pag, katadepape va SnUIoLEYHCOLUE TNV
KOLATOUPA TIOL BEAAUE YIA TOV OPYAVIOUO LIAG.

Kuplotepeg Mpaktikég Tov MAavou Apdaong pag

To emikevtpo Tou TIAGvoL 6pdonc Pag ATav n nyeoia kal o oTo-
XOG NTAV N AvArtTuén TWV NYETIKWY IKAVOTATWY TNC SIELBLVTIKAG
pac opdadag, epapuolovTac avayVWPIOUEVES TIPAKTIKEG OTIWG
1o Executive Coaching, To 360 kat 180 leadership feedback, oe-
pvapla nyeoiag kat GAAQ.

MapdAAnAa eTiKeEVTPWONKAUE OTN CLVEXH AvArTLEN KAl eK-
aidevon Tou MPOCWTIKOD PAG, pEoa amod tn dnuiovpyia e
Akadnuiac pag (Hermes Academy), n oroia mMapéxetal otn
Baon pag oAokANPWHEVNG eKTIAOEVTIKAG SoPAG Kat oxediou.
Méow Tng Akadnpiag TpoohEpoVTal OTOXELUEVA TIPOYPAUUATA

Tn¢ Natdoac lakwRidou

oLudWVA PE TIC EKMAIBEUTIKEG QVAYKEG TOUL KABE PEAOUG TNG
opdadag pag. Erumpoobeta, mpoxwpnoaue otn dnuovpyia tng
Akadnuiag ya v Agpodpouikr Kowétnta (Hermes Academy
for the Airport Community), erublwkovTag TNV OIKOSGUNCN UG
KOIVAG EPOSPOUIKNG KOUATOUPAG KAl EVOG KOWVOU TPOTIOU OKE-
NG, yla va eumvebooupe OAOLG TOUG epyalOPEVOUC OTA AEPO-
Spoua Adpvakag kat Madouv va mpoodEpoLV ECAIPETIKEG KAl
ETIAYYEAUATIKEG UTINPEECIEG TIPOG TOUG TEAATEG PAG, WE KUPLO
XOPAKTNPIOTIKO TN (e0TAOIA TNG KUTIPIAKNAG Pro&eviag.

‘Exovtag kKoAG edpaiwpévn Tnv Tenoibnon nwe Kabe opyavi-
opog eival T6oo duvatdg 60O To AvBPWMIVO GLVAUIKS TOU, TO
OTOo{0 y1a va gival SuvaTd TIPETEL VA VIWBEL KAl va eival XapoUUEe-
VO KAl LYIEG, €x0upEe avartTuéet To mpdypauua «Evegia — Being
Well». Méoa amd autd viorololpe ditipopec Spdacelg, Omwe
oeUIVAPIA YOVIKAG KaBodrynong, KOANG Siatpodnc Kal LYIEWVAC
dwng, dlaxeipone ayxoug Kal GAAa. Emione k&Be xpdvo LAOTIO-
oLpe TNV ERBSopdda ExTipnonc tou MNpoowrikol pac, 8EAOVTAC
va deitovpe TNV eLyVWPOODVN PAC OTO TIPOCWTIKO PAC YIA TN
SEopELON KAl TN OKANER SOULAEIA TOULC.

Avayvwpion Tou Transformation Journey

To BpaBeio HR Excellence amd 1o ACI Europe ftav pia oA
onuavTikn SlAKpIon Tou NEBE va TpooTebel oe pla oelpd and
BpaBeia kal TIIOTOMOIACEIC TIOL KATEKTNOE N ETAIPEI PAC OTOV
TOPEQ TOU AVOPWTIVOL SLVAUIKOU TOCO OE TOTIKO, OCO KAl OF
olebveg eninedo, 6rwg 1o MEECO Silver Designation, n dlie-
Bvng mAativévia dlakplon aro 1o Investors in People, n vroyn-
dTNTAG and 1o Investors in People wg Epyoddtn Mpotiunong
yia 1o 2019, Kabwce kal Ta Tpia xpuod BpaBeia oTov TopEa Tou
Coaching — Mentoring, Change Management kai Excellence in
Workplace Wellbeing and ta Kumpiokd BpaBeia AvBpwrivou
Avvapikov. Mepa and autég TIC dlakpioele, Ta ermineda Kavo-
roinong kat 6€opeVong, OAAA KAl TIOPAYWYIKOTNTAC TOL TIPOCW-
MIKOU pag BeATiwdnkav onuavtikG ard 1o 2013 péxpl onuepa,
onuewvovtag avénon 30% kat 55% avtioTolxa.

2TOXOC PAg eival va cuvexiooupe va BEATIWVOUPE TIG TIPOKTIKEG
gag, wote va dlatnpriooupe Ta bPpnAd emnineda kavortoinong, &¢-
OPELONC KAL TIOPAYWYIKOTNTAC TOL TIPOCWITIKOU JAC KAL VA EIUQoTE
Epyodotnc MpoTipunonc téco otnv KOmpo 600 Kal OTO EEWTEPIKO.

HERMES

airports
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The New Role of HR:

by Ben Whitter

I’'s not time for something different. It’s time for
something better. A lot of my work and research on
employee experience (EX) involves the HR function in
some way. Although many of the touch points within EX
revolve around and are under the direct control of leaders,
HR remains a key player in shaping and building positive
experiences in work, but how are HR leaders transforming
and what capabilities are coming to the fore?

Historically, HR has been caught in the middle. The
orders coming down from the top and a deep mistrust
rising from the bottom. It's been a no-win game. Things
going well, the brand win. Things going bad, HR gets the
blame for the poor culture. Indeed, leaders routinely name
and shame HR by pointing the finger at colleagues who
are often not able to fight back.

However, the more enlightened CEO is demanding
something else from HR. To be an adored brand, you
need a good amount of love in the marketplace. The C-
suite is now recognizing, at a level scarcely seen before,
the connection between how their consumers AND
employees feel. Thriving employees creating a thriving
brand experience.

Now, this area is rife with distraction. The shiny new
tech, the incredible new apps, the amazingly colourful
workplace experiences and all that. Yet, within all the
glossy marketing and all the content from the EX being
shared by employees on social media, one thing is clear.

It is the highly visible shift towards human-centricity.
Companies are actively building around what it is to be a
human-being. The whole being too, in and out of work.
How can you get the best out of people if you don’t
understand them? How can they thrive if they are set up
to fail by out dated workplace and HR practices? How do
you do this when things get tough?

I got a great question at a keynote for HR professionals
this week. A HR Director explained that her company was
laying people off and going through a very rocky period.
“How do | create a better experience for people facing
redundancy?”

Well, there is no off button for being a human-centred
company. Regardless of the situation, we can always

apply that lens to deliver a positive experience. So, a company needs to re-organise. Perhaps this is due to poor strategic
leadership. Perhaps due to poor market conditions. Whatever the reason, it is fact that you will be doing something to
address it. Lay-offs may well be the way your business decides to go. John Lewis in the UK, a company heralded as
being a great company to work for, took this approach. They have opted to slash senior manager roles. Regardless, as
a HR professional, you may not be able to influence a lot of this, but you do have to deal with the consequences.

In this case, employees may not like the decisions, but they will respect an employer more if the experience



of ending the employment contract is handled with empathy, care, and is well-designed
based on the needs of the employee, not the employer. Letting go of loyal employees is
hard, they deserve a well-supported experience. The best you can put together. Go over
the top to help people through this.

Focus on their transition experience.

e What do they say they need and want?

e What is possible within your context?

¢ How can you keep the conversation, and the experience, human and focused on them?

They may not like the situation, but you give yourself a very good chance of retaining their
goodwill and respect. As | say in my speeches and our HEX Practitioner certification, the
contract may end, but the connection will continue forever. Try to make sure the connection
is a healthy and positive one.

Thinking more with the business in mind, the outcomes will be clear from reputation
gains, marketing and brand advocacy outcomes, and in tangible business metrics like
revenue, as employees will continue to refer people to the brand BECAUSE of the positive
experience they had when they left. It is pragmatic to look at the human and business
outcomes. Not just one or the other given you'll need to manage internal and external
stakeholders effectively, and their motivations may not be as human-centred as yours! This
is reality within the current model of the economy, but may not always be if we grow this
movement out effectively to leaders across sectors and organisations.

Forget the organizational charts, this worldview, which is difficult for some to come to
terms with, positions humans at the heart of the business model. At every touch point.
In effect and design, every single thing or project is led with people in mind. The upskill
required here is extensive and substantial. It requires deep levels of empathy, an approach
based on co-creation, and an unyielding development of emotional and psychological
intelligence. Driving successful behaviours and outcomes with employees also calls for
the right mind-set from the HR function and professionals within it. The mind-set aspect is
often the hardest step to overcome, but once people do get beyond it, the possibilities are
limitless.

HR has a golden opportunity to become the architects of experience. Rather than
let circumstances and challenges dictate our approach, with this mind-set, we
can make any situation a part of our grand design to deliver exceptional business
and human outcomes.
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Ben Whitter is the Founder and
Chief Experience Officer of the
World Employee Experience
Institute (WEEI). Known glob-
ally as Mr Employee Experi-
ence, he is one of the leading
figures in EX and has pioneered
and popularized the concept
worldwide, reaching 16 million
people through his writing, key-
notes, strategic advisory ser-
vices, workshops and coach-

ing. His work inspired the first
EX conferences and has been
featured in publications includ-
ing Forbes, the Financial Times,
The Economist, HR Grapevine
and HRD magazine.

Ben is the best-selling author
of Employee Experience. His
book was published in 2019
by Kogan Page, and debuted
as the #1 new HR book in the
USA, it features the Holistic Em-
ployee Experience (HEX) mod-
el, which is based on his origi-
nal global research. Through
his role with WEEI, Ben and his
team support the development
and growth of Certified Holistic
Employee Experience (HEX)
Practitioners worldwide. The
programme is fully focused on
building the knowledge, skills,
and advanced capabilities that
are urgently required for the
modern human-centred profes-
sional & leader.




Membership of the CyHRMA carries a lot of benefits for you, including:

A rich network of Human Resource Management professionals.

e Updates on current Human Resource Management trends and issues.

e Opportunities to develop professional knowledge through events, training programs, conferences and gatherings.
¢ Reduced fees for participation in seminars, conferences, and other events.

¢ Participation in the CyHRMA Discussion Forum.

e Use of the CyHRMA Library “Costas Papakyriacou”.

e Access to free professional publications and resources on Human Resource Management issues
(e.g. People & Work magazine, Human.Net newsletter, worldwide publications, surveys and articles).

e Access to exclusive content on the CyHRMA website. To find out more visit our website:
www.cyhrma.org/MenuPages/exclusive

¢ Fellow Members, Full Members, Associate Members and Corporate Members through their representative(s)
can vote for a new Board of Directors at the Annual General Meeting.

e Fellow Members, Full Members and Associate Members are entitled to write after their names the relevant
designations i.e. FCyHRMA, MCyHRMA, ACyHRMA.

IN ADDITION TO THE ABOVE MENTIONED BENEFITS, THE CORPORATE MEMBERSHIP
ALLOWS ANY ORGANIZATION TO ENJOY ALSO THE FOLLOWING:

Service / Benefit

¢ Free listing in a special page in the journal “People and Work”.
¢ Free listing in a special page on the website (http://www.cyhrma.org/MenuPages/corporate-members-directory)

¢ Use the Logo of the Association on the Organization’s letterhead and include a mention that the Organization
is a Corporate Member of the Association (free after approval).

e Discounts on email distributions to the members of the Association

e Discounts on advertisements in “People and Work".

METAKOMIZATE ZE NEO ZMITI; AAMAZATE EPIAZIA / EPFOAOTH; EXETE METAKOMIZEI ZE NEA FPA®EIA;
EXEI AAAAZEI H AIEYGYNZH ZAX (HAEKTPONIKH KAI MH);

Ae 6éNoupe va xdoel kavéva JENOG pag kanola and TiG EkOOOEIG HAG! Av EXETE UETAKOUIOE! I €XeTE aMAEel epyodoTn,
napakaAoUEe dNwg anooTEINETE T CWOTA OTOIXEID ENIKOIVwviag oag oTo info@cyhrma.org.

MOVED HOUSE? CHANGED JOBS / EMPLOYER? HAVE YOU MOVED YOUR OFFICES?

CHANGED ADDRESS (ELECTRONIC OR OTHERWISE)?

We don’t want anybody to miss out on our publications! If you have moved house or changed employer please e-mail
your correct contact and/or professional details at info@cyhrma.org.



AIRTRANS

AIRTRANS GROUP LTD
Address: P.O. Box 25532,
1310 Nicosia, Cyprus
Tel: +357 22559000
Fax: +357 22559111
Email: info@airtrans-group.com
Website: www.airtrans-group.com
Contact Person: Andreas Papadopoulos
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C.A. PAPAELLINAS EMPORIKI LTD
(ALPHAMEGA)
Address: P.O.Box 27879,
2433 Nicosia, Cyprus
Tel: +357 22469469
Fax: +357 22469540
email: marios@alphamega.com.cy
Website: www.alphamega.com.cy
Contact Person: Marios Antoniou

IEErilakoutas

CHARALAMBOS PILAKOUTAS
GROUP LTD
Address: 14 Meteora Street,
2032 Nicosia, Cyprus
Tel: +357 22586154
Fax: N/A
Email: maria.metaxa@pilakoutasgroup.com.cy

Website: N/A

CYPRUS

Contact Person: Maria Metaxa
INTERNATIONAL
INSTITUTE OF

@ MANAGEMENT

CYPRUS INTERNATIONAL INSTITUTE
OF MANAGEMENT (CIIM)
Address: P.O. Box 20378,

2151 Nicosia, Cyprus
Tel: +357 22462246
Fax: +357 22331121
Email: cim@ciim.ac.cy
Website: www.ciim.ac.cy
Contact Person: Takis Stylianides

Deloitte

DELOITTE LTD
Address: P.0.Box 21675,
1512, Nicosia, Cyprus
Tel: +357 22360300
Fax: +357 22666006
Email: hrcy@deloitte.com
Website: www.deloitte.com/cy
Contact Persons: George Pantelides,
Nicos Papakyriacou

European Institute
of Management & Finance

EUROPEAN INSTITUTE OF
MANAGEMENT & FINANCE
Address: Address: 101 Acropolis Avenue,
3rd Floor, 2012 Nicosia, Cyprus
Tel: +357 22274470
Fax: +357 22274475
Email: info@eimf.eu
Website: www.eimf.eu
Contact Person: Marios Siathas

GLOBAL RECRUITMENT SOLUTIONS LTD
Address: Agathangelou Business Centre,
101 Gladstonos Street,

3032 Limassol, Cyprus
Tel: +357 25342720
Fax: +357 25342718
Email: jobs@grsrecruitment.com
Website: www.grsrecruitment.com
Contact Person: Steve Slocombe

GLOBAL
RECRUITMENT
SOLUTIONS

amdocs

AMDOCS LTD

Address: P. O. Box 50483,

3045 Limassol, Cyprus

Tel: +357 25886000

Fax: +357 25886560
Email: cyphr@amdocs.com
Website: www.amdocs.com

Contact Person: Angeliki Katsioloudi

CAREER

CAREERFINDERS LTD
Address: 6th Floor, Athlos Building, 28 Nikis
Avenue, 1086 Nicosia, Cyprus
Tel: +357 22002285
Fax: N/A
email: jobs@careerfinders.com.cy
Website: www.careerfinders.com.cy
Contact Person: Chris Moore

m CONSULCO

CONSULCO LTD
Address: P.O. Box 26025,
1666 Nicosia, Cyprus
Tel: +357 22361300
Fax: +357 22361483
Email: chrisoulla.kailos@consulco.com
Website: www.consulco.com
Contact Person: Chrisoulla Kailos
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CYPRUS UNIVERSITY OF TECHNOLOGY
Address: P.O. Box 50329,
36083 Limassol, Cyprus
Tel: +357 25002500
Fax: +357 25002750
Email: constantia.kousoulou@cut.ac.cy
Website: www.cut.ac.cy
Contact Person: Constantia Kousoulou

LN delta

DELTASOFT LTD
Address: P.O.Box 16152,
2086 Nicosia, Cyprus
Tel: +357 22375254
Fax: +357 22519369
Skype: deltasoft_ltd
Website: www.deltasoft.eu
Email: kgeorgiou@deltasoft.eu
Contact Person: Katerina Georgiou

exelsys

EXELSYS LTD
Address: 12 Mikynon Street,
1065 Nicosia, Cyprus
Tel: +357 22375034
Fax: N/A
Email: info@exelsys.com
Website: www.exelsys.com
Contact Person: Kyriacos Fiakkas

&

HEALTH INSURANCE ORGANISATION
Address: P.O.Box 26765,
1641, Nicosia, Cyprus
Tel: +357 22557200
Fax: +357 22875021
Email: hio@gesy.org.cy
Website: www.hio.org.cy
Contact Person: Christina Antoniou

ADVANCED
MANAGEMENT
SOLUTIONS

ams

AMS ADVANCED MANAGEMENT
SOLUTIONS LTD
Address: 27, 25th Martiou Street, D. Michael
Tower 23, Office 206, 2408 Nicosia, Cyprus
Tel: +357 22818185
Fax: +357 22680707
email: info@ams.com.cy
Website: www.ams.com.cy
Contact Person: Christos Theocharides

CENTAURTRUST

CENTAUR TRUST SERVICES (CYPRUS) LTD = CHARAKIS RESEARCH & CONSULTING LTD

Address: 2 Apostolou Vamava, Centaur House
2571 Nicosia, Cyprus
Tel: +357 22499994
Fax: +357 22499984
Email: info@centaurtrust.com
Website: www.centaurtrust.com
Contact Person: Demetris Papaprodromou
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AUDIT « TAX « CONSULTING

CUBE AUDIT
Address: Address: P.O. Box 28092,
2090 Nicosia, Cyprus
Tel: +357 22003399
Fax:+357 22003395
Email: info@cubeaudit.com.cy
Website: www.cubeaudit.com.cy
Contact Person: Andreas Koundouros

d Danat

DANATCON HR LTD
Address: P.O. Box 27672,
2432 Nicosia, Cyprus
Tel: +357 99592353
Fax: N/A
Email: louisa@danatcon.com
Website: www.danatcon.com
Contact Person: Louisa Kyprianopoulou

ergohomegroup

ERGO HOME GROUP LTD
Address: 41-49, Ag. Nicolaou Block B, 2nd floor,
2408 Nicosia , Cyprus
Tel: +357 22505308 / 77771411
Fax: +357 22352142
Email: hr@ergohomegroup.com
Website: www.ergohomegroup.com
Contact Person: Stella Constantinou

i

George K. Konstantinou
GEORGE K. KONSTANTINOU LAW FIRM
Address: Gladstonos 55, Roussos Center Point,
5th floor Office 5E, 3040 Limassol, Cyprus
Tel: +357 25368683
Fax: N/A
Email: marios@gk-lawfirm.com
Website: www.gkJlawfirm.com
Contact Person: Marios Konstantinou

HUMAN ASSET LTD
Address: 41-49 Ayiou Nicolaou,
Nimeli Court, Block C, 2408 Nicosia, Cyprus
Tel: +357 22600191
Fax: +357 22600001
Email: christiana.christofi@humanasset.com
Website: www.humanasset.gr
Contact Person: Christiana Christofi

human

BALLSBRIDGE CYPRUS - CENTRE OF
BALLSBRIGE UNIVERSITY
Address: 30A Ippokratous Street,
1011 Nicosia, Cyprus
Tel: +357 97617535
Fax: N/A
email: lefterisc@cytanet.com.cy
Website: www.bbsacademic.org
Contact Person: Lefteris Colocassides

C=RC ‘ HR Solutions®

Address: 10 K. Charakis Street,
3041 Limassol, Cyprus
Tel: +357 25366571
Fax: +357 25355463
Email: info@crccy.com
Website: www.charakis.com
Contact Person: Micheal Charakis

CYPRUS
EXAMINATION

® CENTER

CYPRUS EXAMINATION CENTER
Address: Anemonas 27,
2051 Strovolos, Nicosia, Cyprus
Tel: +357 22255592
Fax: N/A
Email: info@cec.com.cy
Website: www.cec.com.cy
Contact Person: George Charalambous

Dale Carnegie

DC PERSONAL AND PROFESSIONAL
DEVELOPMENT LTD
Address: 25 Minoa,

7102 Larnaca, Cyprus
Tel: +357 96535300
Fax: N/A
Email: dinos.demetriou@dalecarnegie.com
Website: cyprus.dalecarnegie.com
Contact Person: Dinos Demetriou

EY

ERNST & YOUNG CYPRUS LTD
Address: P.O. Box 21656,
1511 Nicosia, Cyprus
Tel: +357 22209999
Fax: +357 22209997
Email: Maria.Sergiou@cy.ey.com
Website: www.ey.com
Contact Person: Maria Sergiou

George Z. Georgiou

E‘_E &Associates LLC
GEORGE Z GEORGIOU
& ASSOCIATES LLC
Address: 1 Eras Street,
1060 Nicosia, Cyprus
Tel: +357 22763340
Fax: +357 22763343
Email: admin@gzg.com.cy
Website: www.gzg.com.cy
Contact Person: Natasa Aplikiotou

IKEA H.M. HOUSEMARKET
(CYPRUS) LTD.

Address: Verginas 1, Strovolos,
2025 Nicosia,Cyprus,
Tel: +357 22502472
Fax: +357 22502477

Email: hmcyprus@ikea.com.cy

Website: www.ikea.com.cy
Contact Person: Evangelia Aspromalli
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infOCREDIT GROUP @
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INFOCREDIT GROUP LIMITED
Address: 5A Philippou Hadjigeorgiou,
2006 Nicosia, Cyprus
Tel: +357 22398000
Fax: +357 22458937
Email: info@infocreditgroup.com
Website: www.infocreditgroup.com
Contact Person: Andreas Hadjimichael

Office 208 (City?)
Tel: +357 25000333
Fax: +357 25000133

L.M.CL
Educational
Services
HR INNOWATE
KHR INNOVATE LTD
Address: 10 Terra Santa, Flat 1,
2001 Nicosia, Cyprus
Tel: +357 96217187
Fax: N/A
Email: katerina@hrinnovate.org
Website: www.hrinnovate.org

Contact Person: Katerina Andreou
Lois

Builders IBJ

LOIS BUILDERS LTD
Address: P.O Box 24360,
1703 Nicosia, Cyprus
Tel: +357 22778777
Fax: +357 22773153
Email: info@loisbuilders.com
Website: www.loisbuilders.com
Contact Person: Nicholas Lois

1011 Nicosia, Cyprus
Tel: +357 97617535
Fax: N/A

MERITSERVUS LIMITED
Address: P.O. Box 53180,
3301 Limassol, Cyprus
Tel: +357 25857700
Fax: +357 25356010
Email: info@meritservus.com
Website: www.meritservus.com
Contact Person: Heidi Pajunen

5D

ICE CREAM GROUP

P&P ICE CREAM GROUP
Address: P.O. Box 25040,
1306 Nicosia, Cyprus
Tel: +357 22445566

Fax: +357 22835738

A
OSM

OSM CREW MANAGEMENT LTD
Address: 28th October Street 319 Kanika
Business Centre, Office 401,

3105 Limassol, Cyprus
Tel: +357 25335501
Fax: N/A
Email: andreas.tziarras@osm.no
Website: www.osm.no

Website: www.pandpicecream.com
Contact Person: Andreas Tziarras

Contact Person: Jovanna Papaphilippou

Pedersen = Pariners

EXECUTIVE SEARCH

rPreETee D>
POUL PEDERSEN TnAcpwvia | Internet | TnAcopacn | Mobile —
& PARTNERS CYPRUS
Address: 74 Makedonitissis, PRIMETEL PLC
2057 Nicosia, Cyprus

Address: 141 Omonia Avenue, The Maritime
Tel: + 30 694 549 5959

Centre, Block B, 3045 Limassol, Cyprus
Fax: N/A Tel: +357 25867000
Email: iraklis.papadopoulos@ Fax: +357 25028422
pedersenandpartners.com

Website: www.pedersenandpartners.com

Email: hr@prime-tel.com
Contact person: Iraklis Papadopoulos

Website: www.primetel.com.cy
Contact Person: Stefania Vlasceanu

SoclalSpace
f @ Acedemy
SAT-7 MEDIA SERVICES LTD
Address: Strovolos Avenue,
2042 Nicosia, Cyprus
Tel: +357 22761050
Fax: +357 22761040
Email: hr@sat7.org
Website: www.sat7.org
Contact Person: Sophia Evangelou

SOCIALSPACE GLOBAL MEDIA LTD
Address: 57 Digeni Akrita, Office 201,
1070 Nicosia, Cyprus
Tel: 70 088 088
Fax: +357 22104880
Email: y.p@socialspaceglobal.com
Website: www.socialspaceacademy.com
Contact Person: Yiorgos Petrakides

talentteam

The Cyprus Institute of

Neurology & Genetics

TALENT TEAM CONSULTING TT LTD
Address: P.O. Box 25611,
1311 Nicosia, Cyprus
Tel: 700 88 520
Fax: +357 22250520
Email: kkyriacou@talentteam.com.cy

Website: www.talentteam.com.cy
Contact Person: Kypros Kyriacou

THE CYPRUS FOUNDATION FOR
MUSCULAR DYSTROPHY RESEARCH
Address: P.O.Box 23462,

1683 Nicosia, Cyprus
Tel: +357 22358600
Fax: +357 22358238
Email: annam@cing.ac.cy
Website: www.cing.ac.cy
Contact Person: Anna Michaelidou

CoRrR

INVESTCOR CORPORATE LTD
Address: 61 Street, Joanna Court,

Email: info@investcor.eu
Website: www.investcor.eu
Contact Person: Eirini Theodosiou

L.M.C. (COLOCASSIDES)
EDUCATIONAL SERVICES
Address: 30A Ippokratous Street,

Email: lefterisc@cytanet.com.cy
Website: www.Imceduservices.com
Contact Person: Lefteris Colocassides

Meritservus

Email: human.resource@pandpicecream.com

K
A
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K. A. STAVRINOS CONSULTANTS LTD
Address: P.0.Box 23404, 1683 Nicosia, Cyprus
Tel: +357 22468300
Fax: +357 22468303
Email: kypros@kas-cy.com
Website: N/A
Contact Person: Kypros Stavrinos

I\ xevepo
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where change begins

KESEA LTD

Address: Nisou 11, Dhali 2540, Nicosia, Cyprus
Tel: +357 22817900
Fax: N/A

Email: central@kesea.com.cy
Website: www.kesea.com.cy
Contact Person: Anna Xinistery

L=ADING

DYNAMICS

Linkage
LEADING DYNAMICS - ADVANCED
CONSULTANCY & TRAINING SOLUTIONS

LINKAGE INTERNATIONAL LTD
Address: 6 Aiolou Street, 2018 Nicosia, Cyprus

Address: 11 Bouboulinas Street,

1060 Nicosia Cyprus
Tel: +357 70000075 Tel: +357 22 030781
Fax: N/A Fax: N/A
Email: info@leadingdynamics.training Email: sales@linkageintlitd.com
Website: www.leadingdynamics.training Website: N/A
Contact Person: Andreas Hadjixenis

Contact Person: Antonios Theocharis

OCECPR Offce e €
—

OFFICE OF ELECTRONIC
COMMUNICATIONS& POSTAL
REGULATIONS (OCECPR)
Address: P.O. Box 24412,
1704 Nicosia, Cyprus
Tel: +357 22693000
Fax: +357 22693070
Email: info@ocecpr.org.cy
Website: www.ocecpr.org.cy
Contact Person: Neophytos Papadopoulos

OPEN BOX COMMUNICATION
Address: 46A Agias Fylaxeos Street,
3025 Limassol, Cyprus
Tel: +357 96307715
Fax: N/A
Email: deano@anopenbox.com
Website: www.anopenbox.com
Contact Person: Deano Symeonides

Phoenix Leaders

PHOENIX LEADERS LTD
Address: Agion Omologiton 97,
Agioi Omologites, 1080 Nicosia, Cyprus
Tel: +357 22818000
Fax: N/A
Email: ask@phoenixleaders.co.uk
Website: www.phoenixleaders.co.uk
Contact person: Simon Ashton

PAFILIA PROPERTY DEVELOPERS LTD

Address: P.O. Box 60159,
8101 Paphos, Cyprus
Tel: +357 26848800
Fax: +357 26934910

Email: human.resources@pafilia.com
Website: www.pafilia.com
Contact Person: Lucy Nicolaou
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PWC CYPRUS
Address: 43 Demostheni Severi Avenue,

1080 Nicosia, Cyprus
Tel: +357 22555000
Fax: +357 22555001

Email: eleni.vassiliou@pwc.com

Website: www.pwc.com.cy
Contact Person: Eleni Vassiliou

RENAISSANCE INSURANCE BROKERS
LTD
Address: P. O. Box 28391,
2098 Nicosia, Cyprus
Tel: +357 22311662
Fax: +357 22311644
Email: info@rnbrokers.com
Website: www.rnbrokers.com
Contact Person: Kyriacos Venizelos

C > UPERNOVA
CONSULTING
STAFFMATTERS INTERNATIONAL LTD
Address: .O. Box 53394,
3302 Limassol, Cyprus
Tel: +357 25341383
Fax: +357 25353055
Email: tony@smstaffmatters.com
Website: www.smstaffmatters.com
Contact Person: Tony Papadopoulos

SUPERNOVA CONSULTING LTD
Address: P.O.Box 56747,
3309 Limassol, Cyprus
Tel: +357 25817880
Fax: +357 25817881
Email: kds@supernova-consulting.com
Website: www.supernova-consulting.com
Contact Person: Kyriacos Stylianides

F3xM

TRADING POINT OF FINANCIAL
INSTRUMENTS LTD
Address: 12 Richard and Verengaria Street,
Araouzos Castle Court, 3042 Limassol, Cyprus
Tel: +357 25029920
Fax: +357 25820344
Email: hr@xm.com
Website: www.xm.com
Contact Person: Argyroula Demetriou
Loizidou

THOMAS POUTAS
INTERNATIONAL

THOMAS POUTAS INTERNATIONAL
ASSOCIATES
Address: Dinokratous 2, Amaral 25,
Office 302, 1070 Nicosia, Cyprus
Tel: +357 22422000
Fax: +357 22759993
Email: info@thomaspoutas.com
Website: www.thomaspoutas.com
Contact Person: Thomas Poutas



VASSILIKO

CEMENT
SINCE 1963

VASSILIKO CEMENT WORKS PUBLIC
COMPANY LTD
Address: P.O. Box 21281,
1519 Nicosia, Cyprus
Tel: +357 24845555
Fax: +357 24845345
Email: m.toumbas@vassiliko.com
Website: www.vassiliko.com
Contact Person: Markos Toumbas

TBY . People-Centered Payments

TSYS LTD

Address: P.O. Box 12691,

2251 Nicosia, Cyprus

Tel: +357 22882600

Fax: +357 22882982
Email: cyprushr@tsys.com

Website: www.tsys.com
Contact Persons: Kenneth Cuschieri,
Zoe Leonidou

UNIVERSAL LIFE
UNIVERSAL LIFE INSURANCE PUBLIC
COLTD

Address: P.O. Box 21270,
1505 Nicosia, Cyprus
Tel: +357 22882222
Fax: +357 22882200

Email: info@unilife.com.cy

Website: www.unilife.com.cy
Contact Persons: Kypros Miranthis, Maria Kakouri

WorkForceda

Power through Pecple

WORKFORCE CYPRUS
Address: 1 Nicolaou Skoufa, Office 202,
2415 Egkomi, Nicosia, Cyprus
Tel: +357 22679800
Fax: +357 22679802
Email: info@workforcecyprus.com
Website: www.workforcecyprus.com
Contact Person: John Papachristos

NEA MEAH / NEW MEMBERS
NAHPH MEAH / FULL MEMBERS

Ovoparenwvupo / Full Name

Antonis Bargilly
Jessica Hooper

Jana Nindel

Gavriella Christodoulou
Eleni Papanikolaou
Maria Nicodemou
Eleftheria Dimitriou
Anastasia Flourentzou
Lia Charalambous

ZYNAEAEMENA MEAH / ASSOCIATE MEMBERS

Ovoparenwvuyuo / Full Name

Maria Paikousi

lason Makris
Katerina Stylianou
Julie Kitromelidou
Katerina Koulermos
Antrea Fotiou
Dimitris Mechtidis
Phivos Xenophontos
Emily Georgiou
Fotini Costa

DOITHTIKA MEAH / STUDENT MEMBERS
Ovoparenwvuyuo / Full Name

Maria Koursarou
Roxana Yiangou
Angeliki Gregoriou
Eirini Gkampintaouri
Demetra Papamichael
Elena Tassy

Fani Agathangelou
Marinos Raimondou
Panayiota Kyprianou
Dimitrios Bisbikos

OPIrANIZMOI - MEAH / CORPORATE MEMBERS
Enwvupia Etaipeiag / Name of Company

Ergo Home Group Ltd
Kesea Ltd

Exelsys Ltd

o v
University of Central Lancashire: UNIVERSITY of
UNIVERSITY OF CENTRAL NICOSIA
LANCASHIRE-CYPRUS UNIVERSITY OF NICOSIA

Address: P.O. Box 42440,
6534 Larnaca, Cyprus
Tel: +357 24812121
Fax: +357 24812120
Email: info@uclancyprus.com.cy
Website: www.uclancyprus.com.cy
Contact Person: Georgia Kyriacou

Address: P.O. Box 24005,
1700 Nicosia, Cyprus
Tel: +357 22841500
Fax: +357 22352057
Email: hassabi.d@unic.ac.cy
Website: www.unic.ac.cy
Contact Person: Dina Hassabi

AIOIKHTIKO ZYMBOYAIO KY.2Y.A.A.A. /

CYHRMA BOARD OF DIRECTORS

President: Panayiotis Thrasyvoulou

Mpbedpog: Mavayiwtng ©pacuBouiou

Vice - President: Maria Stylianou Theodorou

AvTinp6edpog: Mapia ZTuhiavou ©eo0dwpou

Secretary: Elena Stavrinou / I'pappatéag: ‘EAeva Ztaupivou
Treasurer: Marios Christoforou / Tauiag: Mdpiog XpioTopdpou
Assistant Secretary: Athena Neophytou

BonB6g IMpappatéag: ABnvda Neoputou

Member: Maria Georgiou / Méhog: Mapia Mewpyiou

Member: Elli Matsouka / Méhog: EAN MaTtcoUka

Member: Miranda Archontidou / Méhog: MipdvTa ApxovTidou

Member: Anastasia Flourentzou / Méhog: Avactacia dAoupévTiou

EMITIMOI MPOEAPOI / HONONARY

PRESIDENTS

Artemis Artemiou / ApTéung ApTepiou
Costas Papakyriacou / Kwotag Manakupiakou
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partnering people and business

HMIZTE 2TO

TO NAEON ENAFTEAMATIKO
MEPI
OEMATA AIEYOYNZHZ ANOPQHINgelerEHﬁlﬁéQ?OY -

AIAOGHMIZONTAZ ZTO “ANOPQMOZ KAI EPTAZIA’ MPOQOGEITE TIZ YNHPEZIEZ
KAI TA MPOIONTA ZAZ ZE OAOYZ TOYZ ANAINQZTEZ TOY MEPIOAIKOY
KAI TYTXANETE THZ ANAAOIHZ NPOZOXHZ KAl ANATNQPIZHZ.

To nepiodikd Tou EnayyeAuankol pag Zuvogouou
AauBAVETal O NAEKTPOVIKA KAl EVIURN pop®n and MEAn,
EnayyeAuarieg AietBuvang AvBpwnivou Auvapikou,
AIguBUVTIKG ZTEAEXN TOU TONOU PAG, AKABNPAIKOUG

Kal Epeuvntég otnv KUnpo aAAd kal o1o EEWTEPIKO,

and nyeTIkG GTEAEXN TOU TOMOU PAg nou

KaBopiZouv TO PEANOV TWV EMIXEIPAOEWY

otnv Kdnpo.

PEOPLE AND WORK

YPRIOT HUMAN RESOURCES
-II\-IIP}\%IRGEMENT PROFESSIONAL MAGAZINE.

BY ADVERTISING IN ‘PEOPLE AND WORK’ YOU
PROMOTE YOUR SERVICES AND PRODUCTS TO ALL
READERS OF THE MAGAZINE AND YOU BENEFIT
FROM THEIR ATTENTION AND RECOGNITION.

The magazine of our Professional Association is
received electronically and in hard copy by Members,
HRM Professionals, Management Executives of our
country, Academics and Researchers in Cyprus and abroad,
as well as leading figures who determine the future of our
enterprises in Cyprus.

A MAHPO®OPIEX ZXETIKA ME KPATHZEIZ AIAGHMIZTIKOY XQPOY EMIKOINONHZTE ME THN APTEMIZ PIAAA
THA: 22318081, THAEOMOIOTYT1O: 22318083, E-MAIL: INFO@CYHRMA.ORG

FOR INFORMATION REGARDING RESERVATION OF ADVERTISING SPACE CONTACT ARTEMIS RIALA
TEL: 22318081, FAX: 22318083, E-MAIL: INFO@CYHRMA.ORG




Expert teams: GDPR, Employment, Pensions

Member of the Data Privacy Expert Group

George Z. Georgiou

E_I_E & Associates LLC

Lawyers, Arbitrators & Legal Consultants

Local & International clients

Sole Cypriot member of lus Laboris

Experienced, practical, professional

l\ /I

Contact Us SN0y,

. ‘ WHO'SWHOLEGAL
1 Iras Street, Nicosia 1060, Cyprus \ / ‘ XQ W ‘
T +357 22 763340 F +357 22 763343 ==

E admin@gzg.com.cy W www.gzg.com.cy

A | Global HR Lawyers V“—“ Momber W .
£l Y Rin BN > v v 4lus Laboris @ e (‘\Q RICS = GALA



partnering people and business

"People and Work"

JOURNAL OF THE CYPRUS HUMAN RESOURCE
MANAGEMENT ASSOCIATION

"AvOpwnog kai Epyacia”
TO MEPIOAIKO TOY KYTIPIAKOY ZYNAEXMOQY
AIEYOYNZHZ ANOPQIIINOY AYNAMIKOY

P.O.Box 28785, 2082 Nicosia, Cyprus T.0. 28785, 2082 Neukwoia, Kinpog
TEL +357 22318081, FAX +357 22318083 THA +357 22318081, ®A= +357 22318083
info@cyhrma.org - www.cyhrma.org info@cyhrma.org - www.cyhrma.org




