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O. Enitpondkn: «Mo kaBopioukos anod noté o pénos
tou HR otnv enoxn tou Digital Transformation»

MNa 5n cuvexn xpovid ol KaAUTEPES NPAKTIKES anod tov Xwpo tns Aloiknons AvOpwnivou Auvapikou
Eexawpioav o pia ekbNAwon apiepwpévn oTOUs VIKNTES Ttns Peuvins diadikaaoias.

oewv and 6nous tous kAGdous, eknpdownol Yrnoup-

yeiwv, ®opéwv, Ivoutoltwy, [lavemownpiwy Kao-
Bws kar eknpdéownol Tunou, Ppébnkav xBes oto Athenaeum
InterContinental Athens, enikpot@vtas us kadUtepes avBpw-
NOKEVIPIKES NPAKTUKES. Yuvonikd, Siakpibnkav 42 etaipeies and
éva eupU pAopa enixelpnpatkns dpaoctnpidtntas kar MKO.

n eploodtepa and 470 uynndPBabua oteléxn enixeipn-

Mo ouykekplpéva, Xpuod BpaPeio anéonacav ol €taipei-
€s: Coca Cola Tpia Ewinov, Deloitte, DHL Express Hellas,
Eurobank Ergasias, FOURLIS Group of Companies, INTRASOFT
International, Lidl EAAGs, Public, Global Shapers Athens Hub,
Teleperformance Greece, Vodafone, Ouifos OTE kai OMATM.

Xaipeuopd otn diopydvwon anntBuve n Aviwvia Katoounig-
pn, Head of HR Business Unit tns Boussias Communications,
n onoia avagépBnke otn dnpioupyia tou BeopoU twv PpaPei-
wv Kal atnv €E€AIEN Tou Péaa oTov XpOvo, eV ONWS XAPAKIN-
pioukd oxoniace: «Ta BpaPeia otnv 5n tous diopydvwon Ka-

tdpepav va Eenepdoouv kK&Be npoabokia, 6xI Pévo ws NPos 10
nANBos twv unoynPIotntwy nou unodéxbnkav @etos, anid kal
WS npPos 1o NANBOS TwV ETAIPEIDY NOU ANo@AcIcaV VA CUUUETE-
XOUV HE TS KaAUTEPES MPAKTIKES TOUSY.

Aviwvia Katooudiépn,
Head of HR Business Unit,
Boussias Communications
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H Mpdedpos tns Kpiu-
khs  Emitponns,  Odya
Enitpondakn,  Chair  in
Management,  Durham
University Business
School, UK ¢oteiie 1o O1kd
NS PAVUPAG OTOUS VIKNTES
s PBpadids kal avagép-
Bnke ous KavVotOuES Npw-
toPounies nou unhpxav o dAES TS KAtnyopies twv Bpa-
Beiwv Eexwplotd, pe tov poéo s Kprukns Enitponns va
eivar e€aipetkd duokonos. «la aAdn pia xpovid avazn-
toape napadeiypata apioteias otov xwpo ns Aloiknons
AvBpwnivou Auvapikou, €taipeies nou kavouv tn diapo-
pd, Nou KalvotopoUuv, Nou apictelouv Kal Mou Quaolkd
enevbuouv otov dvBpwno. Mdniota noAnd and ta napa-
befypata nou gidape pétos ws Kpitukn Enitponn, eifikpiva
pas evBouciacav!». MapaddnAa, n idia ékave Adyo yia
us vées NnpokANcels nou avaduovtal kal Tov 1pono nou 1o
epyaolaké tonio afddzer Adyw Ttwv VEWV PYNPIAK®OV Kal
texvonoylkwv dedopévwy. Xapaktnplotkd avépeps: «O
ponios tou HR eival kaBopioukoés. Kaneital va Olaxeipl-
otei us anfayés nou enitdooel to digital transformation,
va diaopaniosl 6u oI AvBpwnol d1aB€touy Us YVWDOEIS Kal
us Oe€16TNTES Nou anartouvtal yia va kataggpouv va dia-
XEIPIOTOUV autés TUs annayEs, v TaUTOXpPOvVa XPEIGZETal
va gpnvedcoel, va unootnpi€el kal va dSnpioupynoel ta €p-
yaoiakd nepifannovia ekeiva dnou ol AvBpwnol kavouv

‘Oflya Enitpondkn,
Mpoedpos Kpiukns Enitponis

10 extra mile pe xaudyedo kar aioBdvovtal kaBnuepivd
ou e€enicoovtal».

——pee—p— [lopouciaoths s Bpa-
616s ntav o Mérpos Kou-
ormcq TON unAns kai ta BpaPeia ané-

VEIUAV OTOUS VIKNTES NS
Bpadidas ta Ménn tns Kpl-
uKkns Enitponns kaBs kal
ol: Xapdanaunos Kazavtzi-
6ns, AleuBuvwv YUpPBou-
dos tns ManpowerGroup
EAnddos kal Avbpéas Boupos, Managing Director tns
Thrive Global.
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Avbpéas Boupos, Managing Director,
Thrive Global

\ ‘
Métpos KoupnAns,

O Mapouaoiactis s Bpadids

Xapdanapnos Kazavizidns, AleuBivwv
Luppounos, ManpowerGroup EARGS0s

Xopnyoi twv HR Awards 2019 Atav n ManpowerGroup
EANados kal n Thrive Global, Ynootpikths n Aon Hewitt
kal AwpoBéns n Yoleni's.

Avanuukd, us etaipeies nou BpaBeubnkav, kabws kal nAoUaio pwtoypd@ikd UAikd and tnv TEAEh anovopns,
Ba Bpeite oto www.hrawards.gr.
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Eurobank Ergasias

. @

DHL Express Hellas

Deloitte

Public

Vodafone

‘Opifos OTE

Teleperformance Greece
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Excellence in Leadership
Development

Effective Use of Coaching -
Mentoring

Best Youth Employment Initiative

Best Youth Employment Initiative

Best Change Management
Strategy / Initiative

Best Change Management
Strategy / Initiative

Best Team Building Program

Best Team Building Program

Best Internal Use of Academies

Most Effective Recruitment
Strategy

Best Workplace Diversity
Strategy

Excellence in Employer Branding

Best Employee’s Experience

Mdavw andé 100

Mdavw andé 100

‘Ewg 100

Mdavw ané 100

‘Ewg 100

Mdavw andé 100

Mdavw andé 100

Mdvw and 100

Mdavw andé 100

Mdavw and 100

Mdavw ansé 100

Mdavw andé 100

1. LEARNING & DEVELOPMENT
Eurobank Ergasias

LEROY MERLIN
GREECE & CYPRUS

LEROY MERLIN
GREECE & CYPRUS

Global Shapers Athens Hub
Mars Hellas
Eurobank Ergasias
Vodafone

Deloitte
INTRASOFT International

SERVIER HELLAS

INTRASOFT International

KAYKAX
METRO

MYTIAHNAIOZ
Software Competitiveness

International A.E. (SoftCom
International)

SUMMIT CHANGE FACILITATORS

Deloitte

Celestyal Cruises
CEPAL HELLAS

DHL Express Hellas

KAYKAZ
OMINOZ PAPMAKEYTIKQN
EMIXEIPHZEQN TXETH
2. RESOURCING & DIVERSITY

Coca-Cola Tpia ‘Eyihov

Goldair Handling

Teleperformance Greece
Atos

Coca-Cola Tpia ‘Eyidov

APIVITA

Dialectica

Vodafone
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Executive Development Program -
LEAD.exe

Roadmap to self-leadership

DEVELOPING A COACHING
MINDSET AND PRACTICES

ReGeneration
Today a Graduate,
Tomorrow a Leader

BeAPro Graduate Talent Program
Future Jobs Finder Digital Tool
Youth Curious Minds!
Coding Hive

RiSe4All

Transformation of a Learning
Culture in Practice
Change Management Initiatives
Me Mué&ida pag 1ig Aieg pag
PEER - TO PEER LEARNING,
Mia Eridoyn pe MoANanAd OpEAn

To MNpodypapua 1ng Software
Competitiveness International
yia 1o Team Building

SUMMIT Public Cooking Challenge

The Green Dot Program -
When Well-being brings the teams
together!

Best Team Building Program
Best Team Building Program

CIM Supervisory Excellence
Academy
Internal Academies

EASY SALE by O®ET

Rise Management Traine-

29 Xpovia xTiCoupe TO HEANOV
Seasonality & Mass Recruitment
«Boosting up our Recruitment
process»

Cultural Diversity: Our DNA
"We Are Atos" Gender Diversity,
Hackathon Implementation

Employer Value Proposition
ano tnv Coca-Cola Tpia 'EyiAov-
"Apxn pag eov”

The Journey of the BEE
Dialectica OnBoarding Journey

Employee Onboarding Experience
(CYTA)

SILVER

BRONZE

BRONZE

GOLD
BRONZE
GOLD
SILVER
BRONZE
BRONZE
BRONZE
GOLD

SILVER
BRONZE

BRONZE

SILVER

BRONZE

GOLD

SILVER
BRONZE

GOLD
SILVER
BRONZE

SILVER

BRONZE

SILVER
BRONZE

SILVER

BRONZE
SILVER
BRONZE
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3. TALENT & PERFORMANCE MANAGEMENT
Coca-Cola Tpia Ewihov ApXfi Hag n avammuén Kkai EEENEN GOLD
TWV TOAEVTWV PJaG

Talent & Idea Management:
Best Talent Management Néve and 100 PUBLIC lMari n kaivoTopia épxetal GOLD

Strategy & Initiative ave ano and Toug avepwnoug pag
DHL Express Hellas Talent Management Strategy SILVER
Novartis Hellas A.E.B.E. Novartis Talent Management SILVER

Strategy & Initiative
Vodafone Initiative PD2020 GOLD
Excellence in Performance Mdvew ané 100 New Performance Management
Management Strategy / Initiative Bayer Hellas Approach @ Bayer Hellas SILVER
Implementation

Software Competitiveness H Zrpartnyikn Tng Software
International A.E. (SoftCom Competitiveness International SILVER
International) yia To Employees Engagement

‘Opihog OTE 360° People Engagement GOLD
‘Ohol yadi pia opdda /
Best Employee Engagement Lidl EAAGG NigBveg G)eoTle?\ I'Iop0,600|o|«bv GOLD
Strategy Mdavw and 100 Xopwv Lidl EAAGG
Best Employee Engagement SILVER
Strategy - Family at the Core
Enel Green Power Hellas ONE day in another department BRONZE

Best Employee Engagement
Strategy

Stone Group International

Most effectve Total Reward v a6 100 INTRASOFT International Su’éc‘;“s';‘]ﬂa?Lg{‘a‘?’;g@;?éogt?:t:gy SILVER
rategy Dialectica Dialectica Total Rewards Strategy BRONZE

4. HEALTH & WELL-BEING
Excellence in Workplace Mars Hellas Mars Be Well SILVER

Well-being Ewg 100 Pylones Hellas be fIT BRONZE

Bringing the science of Well Bein
? ?n Teleperformance i GOLD
Excellence in Workplace H&M Health and Well Being @ H&M SILVER
Well-bein MNdavw ané 100 MSD LIVE IT Program BRONZE
9 MpowBoupe tTnv Yyeia, AopdAeia
OnAn . ’ BRONZE
kal Eue&ia @ Opap
Bayer Hellas Be Well at Bayer Hellas BRONZE
5. TECHNOLOGY, E-LEARNING & INTEGRATED HR MIS
FOURLIS Group Internal
FOURLIS Group of Companies Communication Application: GOLD
Friend2Friend (F2F)
Mdavw ano 100 Toyota ENNAG ABEE (u€Nog Tou MAaiclo AgloAdynong SILVER
QOuilou Inchcape plc Group) Soft Digital Skills
OTlATI Opapacademy elLearning Platform SILVER
PUBLIC One Team & LinkedIn Learning BRONZE
6. CORPORATE SOCIAL RESPONSIBILITY

Teleperformance Greece

Teleperformance Greece

Most Innovative use
of Technology in HR

Embracing Emp_loyees GOLD
& Community
. Huépa MepiBalovTikng dpdong yia
(with Erﬁ;s)tIg/SeeRsl'r}:R?c:;zgmen ) Mdavw and 100 OnAn ToUug epyaléuevoug Tou OMNATr GOLD
. Mpdypappa ETaipikng

Opirog OTE YneuBuvotnTac Opidou OTE 2018 | SILVER

LAMDA Development 01 dpdoeig pag pe 12 AéEeig SILVER

7. MOST INNOVATIVE HR CONSULTING
. Design Thinking - a way to foster

Dynargie Hellas Innovation Culture, Eurobank SILVER
Hand Free Recruitment Service

by CollegeLink BRONZE

Most Innovative HR Consulting ‘Ewcg 100
CollegeLink

8. HR TEAM OF THE YEAR
Vodafone HR Digital Scrum Team GOLD
DHL Express Hellas DHL HR TEAM SILVER
Coca-Coca Tplg E“qu)\oy —,Opot?la BRONZE
HR 1ng xpovidg- "Madj yiveral
‘Opirog INTERAMERICAN INTERAMERICAN HR goes Agile! BRONZE

HR Team of the Year Mdavw andé 100 Coca-Cola Tpia Eyihov




