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Interesting Quotes 
“I may not be able to change the past, but I can influence the 
present and in doing so, create a more positive future.”  Paul 
McGee, Author 
 
“What is in you, let it out.  What you really want to do, do it.  
Don’t yield to doubt.” Laurence G. Boldt, Author, speaker and 
Career Consultant 
 
“Whatever you can do or dream you can , begin it.  Boldness 
has genius, power and magic in it.  Begin it now.” Johann 
Wolfgang van Goethe, German poet, novelist, playwright, 
courtier, and natural philosopher 

 
1. Welcome Note  
 
Welcome back to another issue of Human.Net.  It has already been an eventful year for all of us not only with the recent 
Presidential Elections, but also within the Association with the many activities and events already organized and those in the 
pipeline.  We are here again to give you an update not only on recent news, on future events in Cyprus and the World, but also 
to give you food for thought through our Bright Ideas, an HR lesson from the Movie world and a little entertainment!  We hope 
you will find something of interest and would welcome your own contributions in future issues. 
From the Editor  
 
 
2. HR in black & white 
 
Unemployment: According to statistics prepared by the 
European Statistics Services (Eurostat) the unemployment 
rate in Cyprus was 3.9% for December 2007 while in the EU 
it was 6.8% and in the Euro-zone 7.2%. Based on the 
National Statistical Service, during the last five years, the 
employment in the sectors of wholesale, retail, construction 
and hotels and restaurants has increased. The only sector 
which has shown a reduction in employment is agriculture. 
 
Employment updates: 
• The total number of people employed in Cyprus was 

369,800 for 2007. 
• Youth unemployment for 2007 has dropped to 9,8% as 

compared to last years’ 10,9% 
• The number of unemployed at the end of 2007 has 

dropped to 12,000.  
 

Employment expectation: 
According to a new study commissioned by the Human 
Resources Development Authority, titled “Forecasts of 
employment in Cypriot economy 2008-2018” we have the 
following facts and forecasts: 
• The total number of employees will increase to 472,024 in 

2018 from the 375,183 in 2008. This is an increase of 
25.8%.  

• The services sector will have the greatest increase (79%). 
• Construction, education and real estate are the sectors 

with the greatest number of new positions. 
• The Information Technology sector is expected to have 

the higher growth rate per year (6.6%) 

 
Salaries: Athanasios Orphanides, the Governor of the Central 
Bank, has recently stated that there should be a correlation 
between the increase in salaries and productivity. This 
statement has caused reactions from many areas of the  
business community. 
 
Cyprus  3rd in Europe in Innovation and Entrepreneurship: 
Cyprus has been confirmed as 3rd among all the European 
Union members (27) in Innovation and Entrepreneurship!  For 
such a small country, that is indeed a huge achievement.  Let’s 
see what the results of this achievement will be! 
 
Mobility in the European Union 
The European Union is in the middle of a three year project, 
started in 2007 to promote Mobility of talent among the Union 
members.  With a focus on reducing the differences in social 
security systems, removing bureaucratic processes and 
investment in the further development of the existing tools 
available to job-seekers across the Union, the hope is that 
talent pools that exist in some countries can be tapped by 
others who have shortfalls in the same profession.  With a 
global talent shortage that is growing at an accelerated pace, 
without such action, many economies are likely to struggle.  
Already 6,5 million places have been created over the past 2 
years and over 5 million more are expected upto 2009 following 
the Lisbon Strategy for Development and Employment.   
Yet, although approximately half of Europeans declare that they 
are pleased with the opportunities for work outside their 
country, less than 2% of Europeans actually do take up jobs 
beyond their national borders. 
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3. Bright Ideas 
 
In order for HR to be successful in implementing changes and 
accomplishing goals, it needs to pave the road first. One of the 
ways to do that is to educate staff about Perspective. What is 
Perspective? For example, a glass filled with water half way 
through can be either seen as a) half empty or b) half full.  
 
It is HR's responsibility to equip managers and employees with 
the tools to see the glass as half full and not half empty. This will 
hopefully eliminate a lot of complaints. In the US, there is a new 
trend that's going on called “Complaint Free World”. I recently 
discovered the 'Complaint Free World' purple bracelet and how 
it has changed many lives around the world.  
 
A positive perspective that is free of complaints and negativity 
attracts positive energy which then helps us achieve our 
personal and business goals. Just think how much easier it 
would be to manage employees who are grateful and happy! 
 
Contributed by: Taleen Tchalikian 
 
4. Book Review  
 

 
 
Ο ΔΥΣΚΟΛΟΣ 
ΠΡΟΪΣΤΑΜΕΝΟΣ 
Οδηγός Εργασιακής 
Αξιοπρέπειας 
 
Συγγραφείς: 
Κατερίνα Καληµέρη και 
Αντώνης Κατσαλής 
 
Ο προϊστάµενος σε µια υπηρεσία 
δεν είναι πάντοτε φιλικός, 
συνεργάσιµος, ήρεµος, 
εµπνέοντας εµπιστοσύνη και 
δυναµισµό.  
 
 Υπάρχουν προϊστάµενοι που 
ασκούν κριτική, απορρίπτουν και 
προσβάλλουν τους 
υφισταµένους, και 
συµπεριφέρονται µε αγένεια 
χωρίς να υπάρχει καµία 
επικοινωνία µεταξύ τους. 
 

 
Το µυστικό όµως είναι να 
µπορέσει ο εργαζόµενος 
να αντιµετωπίσει αυτή τη 
διαφορετικότητα και να 
ανταποκριθεί στις 
απαιτήσεις του 
προϊσταµένου. 
 
Το βιβλίο παρουσιάζει τους 
διάφορους τύπους 
προϊσταµένων και τρόπους 
µε τους οποίους µπορούν 
να αντιµετωπιστούν 
καταστάσεις, γεγονότα και 
συµπεριφορές, δίνοντας 
συµβουλές τόσο στον 
προϊστάµενο, όσο και στον 
υφιστάµενο για την 
καλύτερη συνεργασία.  
 
Είναι όµως σηµαντικό ο 
καθένας µας να έχει 
υπόψη του ότι ο καλύτερος 
τρόπος να δραπετεύσει 
από ένα πρόβληµα που 
τον βασανίζει είναι να το 
επιλύσει, µε τον σωστό και 
αποτελεσµατικό χειρισµό 
της κατάστασης που 
δηµιουργείται. 
 
Contributed by: 
Dora Siekkeri 

 
5. HR On Screen 
 

 
 
 
 
THE NANNY 
DIARIES 
 
A 21-year-old New York 
University student 
becomes a nanny to a 
family on the Upper East 
Side who turns out to be 
the family from hell.  The 
story of the journey of 
Annie Braddock, a young 
woman from a working-
class neighbourhood in 
New Jersey, struggling to 
understand her place in the 
world.  
 
Fresh out of college, she 
gets tremendous pressure 
from her nurse mother to 
find a respectable position 
in the business world 
although Annie would 
prefer to trade in her 
blackberry for an 
anthropologist's field diary.  

Through a serendipitous 
meeting, Annie ends up in 
the elite and ritualistic 
culture of Manhattan's 
Upper East Side--as 
remote from Annie's 
suburban New Jersey 
upbringing as life in an 
Amazon tribal village.  

Choosing to duck out of 
real life, Annie accepts the 
position as a nanny for a 
wealthy family, referred to 
as simply "the X's." 

 
She quickly learns that life is 
not very rosy on the other 
side of the tax bracket, as 
she must cater to the every 
whim of Mrs. X and her 
precocious son Grayer, while 
attempting to avoid the 
formidable Mr. X. Life 
becomes even more 
complicated when Annie falls 
for a gorgeous Park Avenue 
Hottie, and she's forced to 
explore her identity as never 
before. 
 
The HR Perspective: 
 
This story highlights the 
tough battle many young 
graduates face when they 
graduate.  Parents encourage 
them to take up jobs which 
they consider are better in 
terms of benefits and 
prospects, but these are not 
necessarily the jobs that the 
young graduates are best 
suited for.   
 
The issue is that these young 
people don’t yet know 
themselves and what career 
they should pursue. 
 
As HR professionals, we 
often face such confused 
young people and it is 
important that we help them 
to draw out their real talents 
and aptitudes in order to 
assess their suitability for the 
roles we offer.   
 
It is easy for us to turn such 
candidates down without truly 
understanding their potential.  
Thus, we often lose great 
opportunities and good talent. 
 
Contributed by; Eugenia 
Papadopoulos 



 
6. HR Forthcoming Events  

CYPRUS 
 
March 19, 2008 
Corporate Paintball 
In coordination with IMH 
Held at: Lapatsa Paintball Grounds 
 
March 27, 2008 
Business Breakfast – Coaching 
Presenter: Mrs. Chris Mathas 
Held at: Hilton Hotel 
 
April 7th to 11th 2008  
Exchange visit to Malta 
In coordination with the FHRD, Malta 
Funded by the Leonardo da Vinci Mobility 
Programme 
 
April 9,, 2008 
Workshop - Reward Management 
Trainer: Eugenia Papadopoulos 
Held at: Bank of Cyprus Training Centre, Latsia 
 

INTERNATIONAL 
 
April 14 to 17, 2008 
WFPMA (World Federation of Personnel Management Associations) 
World Congress, organized by the CIPD 
Held at: ExCeL, London 
  
May 15 to 17, 2008 
BHRMDA (Bulgarian Human Resource Management and 
Development Association) 
Annual Conference 
Held at: Sunny Beach, Bulgaria 
 
June 5 to 6, 2008 
DGFP (Deutsche Gesellschaft für Personalführung e.V. 
Annual Conference 
Held at: Weisbaden, Germany 
 
September 16 to 18, 2008 
CIPD (Chartered Institute of Personnel and Development) 
Annual Conference and Exhibition 
Held at: Harrogate, UK 

 
7. Makes you think.! 
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Cyprus Human Resource 
Management Association (CyHRMA) 
 
P.O. Box 28785 
2082 Nicosia, Cyprus 
 
+357 22 318081 
+357 22 318083 
cyhrma@cablenet.com.cy 
www.cyhrma.org 

 


